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illMIui K g; 

3ifiHf-aFn 

TO#, 23 2001 

q i wlcfl U l tflu i #K (3tf^iTft3ffr ^4? T d ) Aet l ElPuW , 2001 
TffT3ft31Tf 3HT 31/01-02.—TTI' dh 3nf¥WT, 1976 (1976 ^ 21) ^ ^KT 30 
OkMqft Ul4H TfcpTPT ft^VI«h H«61 t sfa <1”^f>f*T 3?lT ywl«i ftwio h<h;?I 

iti-ifh «{<fcW ^5t H^TST’O ftHfaRafl faPlkH 3T*rf^:— 


3TW1HI-I 

urtfasj* 

1. ^tdt, urwaftrprnjjjtai 

-?r Tiufta 2001 wwti 

(ii) 3 ifft 1 

(iii) 3 ?k : 

T^Tjpfip^, faftq r ff ~fr~ ^ WT ^ ^ Wip:? 

Tifai ® 6 — 

(isFT) siwft yq -ft ftpftfarr ^rf^r m 3?«reT Ttfircr % siren: •cqffot nr, 

(T 3 T) ^n^TJPR m 3 TP 3 . ^qf^T ~91 I 

2. nfUnranJ 

Y1 faflppff ~*f ^P5 mp ^ m n ¥t” 

(TP) yw>l iftR gifaPPR, 1976 (1976 ^T 21) srfnfort 1 

Car) 1987^1 iwf^TsiMirt 1 

(•n) * J ^ 5(1) 3^fVr^% 1 


1766 01/2001 


(1) 
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(P) , ‘^PPPPl'’3flPHHP^w4NPPPPPrcPKPPR3PTPT3tfpppTt3TMptl 

(v) ‘‘#^’’^3iftf^pit pip 3pit-appro (i)%3ip4pp4Tftpw4H ^ arfroimti 
(p) l TH^ifr -rogpT ,, ^ffprpp fi i ifrv i q 1 p'stt arftifrpti 

O) ' 1 siren ppppi’' ^ pwp<i siren ppppp ktrt^ ^ w srftrppft arfM^TT 1 1 

(w) fl#i< <irp 4%31 ft4*KPit WMiPi-^PTpftaTPfaafrf^iitP'&i 

(?r) “roror pifap>ifl" 3 3rf*TOTfrqf % Piroit sT^nti afa <+.4-NiR*4f % pro?! pf anpfs sra p p ro ft r p aiRiPiiA 
arfrofar t! 

(■3f) "■^^'’^' RH^ i Raq ynfiTgTf:— 

(Pi) HReOmwhr («*)Rw) %-pp4istPI; 

(1ST) PP 3TPft, fripfcT?tTTP aifaPPSt PI «b4plA PIT*} WP WIPS t; 

(p) wiPiftwifl m fafVpp.rofVffH anifiteiqs 3T^m, ffrftp snpsftpp? 3spqi tsiPSTgKftppitp$ arefa; afts 

(P) ^PT % PftSIP PftWP PS wifllfl Pit P^ 3TPfP I 
(Z) u HfI^R^' , ’^4^3fkN^^P^^lt ) ^3TM?Tt I 

(g) 1 ‘ et,4nRV S)fpfppp3(P>) (2) 3?ls (3) "4 ftftPI$^^ fa# PTPpPSftl<$«fp oqlpp pfpilp1 aftsTfstf" S$ 
PivfpRi Pt VII fa M f, PsHPH StPTl) 3TSPTPt S*P ^ 3TTO SPTcRt' Pit PPTS p) Pm) f I 

(s) 41 -qrftenr 1 ’ arf^paHKV ^ett ah*4^ii-0 ^ -tItt (pfc: pfn/pnft g) ffpi psi/pit arfapuft pt PtrT t) afls 

arftrerft pi p>4pi{) pit xisft simp, ronr-ftm, ro$ afts g^, pt i phi: aifapuft pi p>4piA ps apftw f, arf^itn 

^1 Phj 5<H^» 3j<j*Io fferftSPT PTO St ''JP^I wRl/Hnil JdlftlCI icT I 

(g) "afftrenst"stfMgpp 3 (p>)(i) 4rro£i-if■&4) pngsftignnnqftnaiMn1 1 

(g) “-dm” st ggstp dRwqte'ff afts mRmRnpI' % foist) ronssfon, for4?g fafagnt' ^ afo4n fo#i pps*%ip% 

<*>H "4 P'fi'JKl folPI '311^, fo)41 ^IIPPTP 4f 3ir4°hl<l PT ppfpltt RRl HRlHI^ PTPT ft)PI PI'i PINT *i<J1 ^PP Plfp^P 

tl 

(P) ,, P^ M ^^PP B^PPPlf P^PPPfe Pf^#P f I 
(P) “piPFwtpl”^ fpT3lfPI#5PT3rf'T^Pt4k 

(p) “pfrag ppppj’ ’ ^PPIP «blpi?TP ^f f^PFTPP PPR PK f) l P>T^ PWT <Hf4«W'0, A"<P-II% 3lf*4P)lfi' 

-dPRTPlft, 3lf^Pt I 

3PPTP-II 

Pi^rt , qftftqn 3^ w^tURTfcr 

3 . arf ii^ i fl p y 4k »4^ i R4l’ -aFTP^faTPi ; 

(Pi-) ■ifpi% 3rfM«hlR4l" -3^Vl ppfpifipf pit -pPPT^PR <vH$iP f*FPT Ply'll : 

(i) aiftroiO 4^4 

(i) 4RPT-I 

(ii) ^?T-n 
(m) ^pi-ni 

%#%PPTP%-^P'4’PPPIP7PPPiRlfr T TI : 

(i) arfapnft 

(ii) Pinsn ppppi 
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(iii) 

(iv) qR°cJ MM MPT 

3^T 3PM 4ciihii siVrM^PPT, Rn-i Pi<i?iq> MMSPr gKi 4>'sOq +K°t>K% SPJMp^'T^MMM-MMM MT faiMT 

Mini I 

(2) WJjHST—fc4ft«*0qTfa*f 

fpiPp^M Tppf 3 tmR( ferH'ti-w-oMi+fl, fafasp-w-^MPP, sfa trft spm ^fppf, f^tp# Pt^to 

H>J5M -gnr *u«hl< % ^ MMM-MMM MT %MTI 

(3) TnjjJ-M—3T%I1 hwj tW 

3TMTMTM PcTfPT STMT^TPtWJMT, 4^im?«P-7T^-MMT!^ MPfMTTt, fW, Tp^-W-TT^TPTPT'P, WP#PP 
'TT^fT-MPtMT-TT^-TTTiT^ c fi4^iR, ^JTW *li4 3?fT 1^41 3PM ^fMMT, f^P% fp^TTMT M u StH 5TTT %PjffM TTTMMT % 
^pfjMPPT ^ MMM-MMM MT fapHtfr gfeMT^TTqi 

(73) TM ftPlMMftvMt 4t MPT MiT M5 3T*f Miff MM1MT MITH’’II fMT^MT $T %T( 3TftwR4T MT MpfMlft^f % TT'ft TTMMT Ml 
^P»pqf MTT TR MMM #MT 3 MP^PT ^PlT ST^ftPT 11 

4.3warifi *4^1(1 

iMpTqRf^' M-flRfc Pppft yfiP£PT MPT % pPT TjM 41, WMwM MIHM MT f^rf^PS 3pJ^5f?f %r 3 T?MmRt, ^mmm-mmmpr 
('^.■ ypp >PT5PT TPTT^nft fjpp ^TPT, ftp# faftlPe MT hRRmRi ^ Pm«i^ %f4njfarft M5t mm4 3tWmt stmPrm 

^^^■^T4'60f^^3Plf^M?t3TMf^%f^TM siWMTSTWIMt 3TTMTTMT f44lPJKl MTT 7TMPTT % : 

Tqrp^-q^fSp"Tp;*[ 3 t\ttmt sttmimI anviT mt Tpsft Pt^Pftmt mtmPjtm>^Pp% wr^f ^ M>t'Mnt'ft i 

5. #5P5ftT^ir#fH^R*d 

(1) aTfMMPf^^^M^'aTtM^RiyRM MIRtMiTTI #TT I ^MlRMl'^TTMM^M^TMMTMMTftrjfoM Hlfawfl #T1 : 
mtp; m? fa mR; heima-m m; frr mt; mt M?t^ Mrpnfl m Tt, 41 qpjnifRfi % ttmm 4‘ 41 3i«w MTfa*wO 41 mt i 
( 2 ) 3Nt4 7T41 RrgfaTMT faPTMM 4 4f MMT TTMMRpT % ftlMlM 3TfapTMM Mft MTTT 29 % 3PJTPT %M$M 7TTMT1T 5RT MMTUMTJ 

[4*1 41 % 3PJMTC Mil 'JTPjMt I 

(3) 3TP4t MT TP^ arfMMnfl 3^ MPfMT^ ^W MT MPMTTPTPM f^PTPMT 

MTftpPTTt ^ TMT*PTT (PfiP^TT) MPTM-MM MTTJTT M5TMT 3TFTCMMT #TT I 

(4) (j)3TMi?rr-''^TT^4['Bqf^T, 

(Tip) ^ “ifafl 1^MT%MTfMMT^ MTP)MPMfTRPpMTt, Pn««l»l Hr41/MRl '4lRinT5t, 

3TMMT 

(T3T) f^RT% 1 7pf[/Ml^%^ftf^#[^4t, tMP^Tjq^^^MftW^^TftMTpPWT^MPM^ftTMTTft, 

W TTtMI: 

xnrg mf ftr^Mft f4^Pw TnftPFRt ^ mpt it ftr ^MT Ptmtit ^ tmRw mmt Ppmf % 3pm wpr mt wj^-FiflM ftPr 

% sprphr ar^Rr t mtt ftr % spm trtmr 41 f, Til m* Ptmm % wRr ^ ^ wr 11 

(ii)xftMTHT 

■^MTM?1 t^MT if sppft MT 'SP^tMT 3TftTO^MT ^4^t<1 3^^41-11 % 3 <u«K'Mm41 ■RmRt%mR'4 p^t 

TTl'Pni TlT^a 'M^t 7 TT I 

6. ^RMR3tr»T^ 

P#RM 3^ dfwRS'l MtpPJJ^Pp# 4t T TCMT'fp^I STpTMT^MTMP^MPI'SRT^WTPT, M% 3?R 4n4 ^fc'TI w*t>K 
MThrMt, Tjff arftrfwr M?[ MK117 (l ) % ’5TOMMM-«H*l MT f4Ri*iiRn Mft'MPJ I 

7. -^BU *1 UK*4T 

TJPT^T ft4t^ MTp) % M5T4 ftMM ^ ■3TK , =M'ft T ff : 

TRTg -q^ % -qf^ ^ TfiPf PPTO % 3TMTT^M ^ wfWM M5TPT t, Mt -pM i^P MiT ^TPT 3?TT 3JPM MTT4 MP MTM 


■usT cl'ii i 
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(i) 1 arfireRt % fa? T t^tt, Wt Tfwft 5R 1 iw> Tt -$ snfay 

3T<Tftr % fwr <f(4[ j n w w^i'u i 

(ii) giftrEift wf % t%?i-I ~3f fa# ^ t <t>4-qul T?yr # # grefa % Rfofaiir t fafl fafflw 
yrftjtlblO TJRf 0 : HfO'"! ^ ■anpM'ti # 30(fa % Rfiy, ^ W^>*ll I 

(iii) <j0kV< w>ti "*¥ vM^iO % Rm MR41flI TT #ni, fit*) fi^fifl wifV'w^l SHI 0: 4(0*1 "St 

gRfaR} # STRftr % %TT <31'HI "^IT *t^>‘ll I 

(iv) (^-) feffaN Rt at *fh w q# ■$ fagqn cmIrr) qry# # arefa%1%nTRM3rr' , R"#TT, fas) fajfat 

fti<i 0: -HcO^ s) # gittfa % Riy, "RT +fa J li I 

(T5f) -STRNw ^faf Rfi RR-f^Td fafatfh ##3 fa#RR' t R T l^r'RflfalT'<J[T^''R0: R^#3TRfa%f^"yf<#WRS 
t^rt, far& ftgfar inftFBrft hri sfN s) grafts # gfaV % ^ramr ^ y^Rii i 

(v) fa# gifatylft RT «h4'RRf % RlRt) *f yffatUTT # 3TRfa 30% T?ST # R^ ^M'HI«JR w l Rff RTR1 TO RT fagfal 

srTBri^^TrR^^3R4f^% l ^kHWfiT«Ei4Pi | > L ii!; i i Rq^y^H^^RsgTg^^RTasft % strr rijt$ sfaft i 

9. WT#aFTOT 

(i) Rft ftgfar fa#*# # sir ^f, fa# s#mft rt r#r# % str# Rftqfar #ifajmr rr t) gft rr # #, # w 
aifWI rt Ri*f riO #t ^Sfa rt) s)rt if tRi# rr fi^t '*im, , ii i 

(ii) Rft#w# rrt^ r$ 3Rffa, Rfa s?far Rfaton # «p#t%t?Rtr, fagfar yifaRi# #rttrr # fa 

3TfaR>Rt RT Ri4r# ■s*K1 RRRT T- fc ti < ffa*''i ^ Rl<( 3Tg°Ki 1*7 %, : 

(^f?) T-rM fTTRI fRRT TTCr 3Tf»RETTt RT«f7*f^TKT %RTR^ ^’, tWtT arqm‘3R^T tjr*rn 13 ^ 

RJT ^fR RRTRI ^ ■9IT W?fl f I 

■f^RT^ ^ M<JlHfl -ftRRTTn «TT I 

10 . "iiniR ^RT *14TRlf^T 

( 1 ) (■’*') ^ Rt arftpiJRl 'Ri ■^Ffarrft -fl'tiO 0 ^ rt 3iFt '^nft r wm ;<i< % ^ Ptyftn 

Trrftra^Rt 'sfiY i^TRsRT • ; trfeR f^nr ‘f^n ’^Nr 

(TS) '=Tl1^^3^rf^3TRftT^Tr^#ft :— 

(i) f^3lfiw^%RFT^'^#I'R^ ) 3^ 

(ii) fofffft ^>4 l e|lfl % T3^j ‘Ill'll I 

(R) ftRfl 3#TRiTTt Rt abi-Mul ■SRI’SR-ftfHRR (l)(0T) % V T T T % "3^^^ WRl'iTS 3T^FI 

■%feR ^ 3TRfij % 0TI% ’^PT % WR WT *f*T ^fRTPT W T^TT I 

( 2 ) -s-q- fqPrq R ( 1 ) Wyfa^TT w%^^ sTf^md ri^ 4-qifl, f^ra%argwrPw 

^ri^nfirRi T?rffefln #, -snf^TTd % -f^rf^rfr % f^n -nft ^ctt -wts- -^nfT -37 *ertt wftt^ ^fh: 

g^nRpre? TforT^3tftreflftTrc»4^ifl ^RrftTTTTiT r^iMy'at ^ ^iterTraTranraflft irfT Tfnr, 

yifV«+ilO ?RI “P^R ^ 'feRT 1 

Ta^*RTTI 

TRT^F*f^nTV“'BYf s TETf^TT ^I^RT T M?t"RT"3^‘RF <W< u i ^>T’iff^W -jii<) [Vfl R*?nft'P f <JtA> 

fiRsS aT^VI I ^rHi F <4i l 4«<lfI N ^qf R^^^ITTt Tft WR RlfiP^Rt ^RI aqftR Rlftw f^ Wt W W % M^-Jn % 
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11. siftjoiiPtai sftr 

1. (1) ft^ ftftftpftpi«t>4pi{l 60ftft3Trg'fftpftPlft:il-Pl<3Tl CVll : 

ppq; pf fft 3 ?gw, w4 wft ptpiupp-RtRtpp ( 2 ) ~4 ~g |*qi 34«ilV ff fftta pftw ft4Ri ski RwRy i faii, ft) pi, 3ift 

Pftqii^jtiK fftft *>iRiq>iPl PI c ti*-f' t ^i<l ^ 5S p4 ftf '>iig 'jjfl cf'f ft qi^ PI 4ft 4* 30 q4 ftt jfci All *(<l cl*! ft qic, ft 'ft 4C$ ft, 

Wt^ WIftqr -fftyT^RtTOTTt: 

PF 'ft tV FP PP-RiPlPP % ci?ci fftft ft ftftft PI =h4^ift ft FP ci*t> RqiPt*jTi 'Tift RhFI *»im , n, PIP1RP ftp 
ftftpftftpipft 4 pip 4 ftp iffa pft% ppft aftr Pi4dft ft ptp 4 ft fft pft% ff4 3 ft r«r«Tift''ftf^ 'Tftft^n^'qTftft 

‘Srftwrft pi Fv4pt 4 ft) ■s+ft ff4 3tRtf>t 4 ft him?) ft cfin pft4 ft ®njq< ftipftpft ft? * 11 * 1 c4 ft *uft^ ft fffi FPirfft 

p ft ft pif: 

P1PJPF ftfftpR-PlpiFH (2) 4 fftjPFFTFP 1 Pft' 3 PIPK 3 PP$lft pfaftfFTFiRFft amftTTfftpft 

ft FFTppft ft 41 CiI Cj-fTpril ft Pi*4*1 ft ftrp.5 qfl4 ftl PriRa n 3T'PftFP ft tiqicii ^ ftl 1 0 ,chi 3T'**n4ci r i fft^rft FT ftp *nft4 ft 
arqfft % ftftrc fftfa ftpr 1 pift fttft 'll? RMf ftn ft ftp ar^w ftp fftn pfi ariftn 'PTftfftF pftf t, fit FTpft ft ftpffti 3 #rt "*11 

FPfpft pF flIC ft q$icn F5T fftp Puipi, ftft ftp 3T1PHT ft Siiftsfi pf p Iftqi 'ft I 

(2) 3T»w ftft ft f>p ft fjp ftp Fift ff> ftft ftrftp 'jpftw ftftftt ■srt pttp ftftn, ft pp ■gpftw ftftft fft 
ff-IpPiff (1) ft ar^FR fftft ftfttfft pi Pi 4 fitI ft ftirfft^p fr fftn pttpt prfcp ft pft 1 fp nfftfti «ft«p ftft arfftssift ^ 
■sp4*m'l ft Rmft ftt rrp-prr 'll Yiftw ■ftft ftt ft fftpift?r ftft 1 

fR fft Pi 44 ft 'ffftjH ft Rm tp arfftprft pt ^pftpnft, fftift pw-fftfft "Rftft ft T nrft mPlo ft, sfffftftftn ft 'jft 
ft% * 11 4 4Cl4 ft fftsft Rftft ft 3 T|Rsi<I fftp ftni I ft srfftpftf RT 'fift'ilPl ^(rf u 5< *115 ftftlH 4(E^ Iftp ftt ft^PR Ift ft) 

3T^r Ift ftftftftrr ft 3TT3 ^ rrpt %, ptto ftft ft ftftp fft ftftftfp ftm 1 

3TSqm-3 

ftm-ffcKii, nft igcn, iiftftfir t?4 urumdH 

12 . 

'5RF 'SflftP ftftftt Z P Riftnft ft ft ^<P '5RT ■R'TR-H'TR PT ftftftlT fft^ "ft WTP 'll P*nft "41 fftlffor 

Tmft Tort ■pnsTTT fti pftf fftrffft PPFPrff f¥fti ftft i 
13. unwdi 

(i) fjppp-fftm (3), (4), (5) ftr (6) ftpftftf PRT fti ^RF WT-HPR PIPift fMfftft fti Hl'fPiftff ft 

3R2?ftp ftftpft RT Pftftf ft PTPftPF Wf ft ^«1PT^Rft^nT ’ftftft P«P wf ft SpftP ftft-'OITC Ijfftft TftPnT I 

(ii) PP ftTSOTT ft 'ftp SRT fftrffft fft^ 3TPTOft PT ftfftl ft 'Plftf ft 'ftf JTOflP fftPT PIURTT P«1T ftf 

arfftpTftft RI abftqin.ft '#TTT 4f PIPPTT Pt, ft ftp pftftftr fftpr PJTRPTI 

(iii) (-spr) fftftftft-pTftpm^'pftpflftftft'PT^nf^ftftT^ft WTTWftft'qTftTPPTP^fPRftPpjfft 

ft prfhsr ft Rpft 4 ft pnftf i 

(pgr) pftp^pM'PTftTPPTP^fpRTP^fftPK^PtPTftfti'ftPPP ftftirff ip ^4^ pf, RP1 Ppft PTFR 
q p^fl i ft tfipt ppft pnft , 4ft pp^ ft wf pt ftrp*pp 4f ppft qP°ocii ft ptpt 4 4 ft pmft i 

(P) Ptpi^P^ftft pftPTftTPPTP^' HHH ' ft PlIftPTCPr^'dPl ftftF4^l-Pfl ftft^ftPT'p4pftfi,ppippft 
fttw3p44ftpift ft wf pt ftiPPTP, %tt 4f pmnipf, ft ppft 4f fpftflp ft Ptirft i 

(iv) ft '^T^^ftftftPTWOTPPP^PlII 4!nPT4, fteftpft fftPTP, ffftPPPTP, P^ feft ft f4piq> 29 W^T, 
198QftPP'4wH'P. 2/17/79-3TK. 3TR. ft. '5111 PftftftT Pftfft fttPPTpf ft ^ "SRT STPPT^ nft ft PKft ft ftp ft ftll 4f 
Kf, f il ia l 4P'*ftf ft'^PPlft 3 H<p 1 qR.Vjfll ft'FlPipPTKpftpmft fftnft ^14 srfftrft ftl/Pl ^caldill nwicnlP 41*3^ 
TmmPPPftftT^^ftft^fft^fpft, pftftpppRftfftft22'mftf, 1991 ftPPftwI11-3/90-3TR3m.ft. (i)^4ft 
■pft 4fft5 ftft PT fttPPTP ft arpnffl aftpft srf^^PlRft PI pt4piR 4T ft H<**n pP'ocii ftf ft l 
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(v) faAtTTHAm Aihhh A RrAt AAtA mff'gn iflftiHTTfaffm °h4HiR4linit n<**u qR E gff iHitmwP Hiti q-m % 
mm dw»h) anAten tm%TimA AmtHirnAt 1 HTitffaHfAmmmmmTf^ Af^'^mmmfffHinmt'^AAHnAmHTAmAAHT 
nit mAf^ fan ■mAfiRnHiiApAm nit HirAmTTipnHnA HfaarmfAAfHR http HfasmsiTTfaTT AAtA’fanarjmRiHiaTHT 
' j il 4 ft 11 W HTmfAAt pn wiki ft>n Hn afat % &i;jhk RtqtRn Hit wnAt I 

14. QcO’HfrT 

TiAt HArmffiHi Aht% thRMh A H?t HinAit AR nitf At arfAniTA m hiAhiA faAt hh m AhA A hhRhRt % fan cfAhhut- 

■nAniPHT "Tiff HIT TtHHTI $ : 

k^i qp 1% fltfi A *nftq>iR«iT hi ^t4^iR4f Hit nn'HRiqi ArAh ww ski aAVPf'HK Hit mri 29 % ^tjtttt 3«iit fan, hr 
ftHAtfaaigTTiTHitmTnAh 

15. Urtliei^ 

qit^ ifai ^iftqii'O HI qiA'qiA ftiA 9rtHiig)n fj'H 4q*l HT ^ni*nH 4 T*Hi'iiH’*i ^4 A °w4 qH/t % fay, Ri'jqq 'fam 1 1 ■’H 1 At 

m mp unj TftA in ^n'lKi’i A Tm41«tK u i fa41 ftfW phRt "nr aimm nRqlssi A thA At stthARt At, qpi rA Aftt 'll[fa fat 
thmpph vt A huA hh% hi HfafaiT A faAt At tihh ■uwiqRfn fam m RHim % 1 

PsmH~4 

arrawr, ^ikhtjA siAIh 

16. far# pfawA m H.fasiA nft Am hA '|di?vi 

Ucifa ^rlftomA HI H»4 hi , Q Jft» HIT 'jyfaifaqi aifaqiiA HI qi4qi4 44 11 AtrHTTHA A®iIR 4fa Hit rsi’I Hit 'flUi.'H TTHT qp 

?®hHit 3*fa HilAmTA <j^i ®aRr!HT °qfai4T, ft'fa -qiq - Ri u lq, RfKHI HI Ri4q u i A <01 HHTljti AlfmfaTJTTTT ’tiKfli AR +HH 

HT T T PHt l l frlTI 

17 . fafanAfnAanitviYAi at^niWH *r sift<n 

Ah>H 5T SlAfa STRTHIIAhT HiAhiApT faPTH*ff%31*piTTHIlA hRhT AR HHHH 3tJW1 HTArTHHT W«HfaT HT 'HfalHfPTT 
m ^toc 'aRi^T : ?T 1 f iJTH l^vtf hrt •‘ft ^prgrqn^pf RpfamTH-ffafH, ftnir-ft hi fam Wiafw^i 

18. i|lM-fl*Idl «HmTUr%^T ^lfi|i«I 

pAhi srftmft hi % for wft Hiinf % hpt#‘ % m A‘ ^ HtarRrcn hhir t^pti afR ht 

■A fR>At RRrRi u^Rt hR nit hthut % RfiAt ihRw hi Aat % ftr# htAhtA ht hh hhi uhis hAht, hto hhi 

T^Tqjf^-qr 3T^H TTlftlHnHI pi! ^TI HhA % ftni; HT®I H ^T HT W^Anft^ aifRniTA PTI3TTTI HTIRh T?I HH% All HH% 

% ■fan H HIP "HTR I ■# ijfan HilA % fan yiAn; HpfalA 31^41 A. 1 A HC qlH u ll Hfan I 

19. 

3FAHi3nfRHilA'PHAHirA-fHiHil'Ani <HMpO nA Pi'dll^Ai AiVll 3faAHiHiTf^IHHT%%fan HTHHiHHHI HfalTHHT 
WHi l fl aRRHilfaif, Ani%Tnpnf %’^ITH#T-^THiAt HHH famit ft^nRHI n^ ^ ^ *HPT Ani I 

20. A?I, \Hl4t 31lfa HIT mImsh 

hW At arfaniiA hi HiAh i A wi Hift«hiA nit +Hl«fiRi Ar ftni 'fni % HiinT % Ahh A far htR feqt ht nroRr hitRi 
% fan H»ft At Au Hiff Am ^ AAt m^Et % fam AA faAt n^mAsi m wthuA mt mAnRiHi m wquRin n^t nitm, At miHit 
HTHiRt stmn A arfAnin A Ar 1 

21 . 3 ifaHiTtmmAmrApm‘Hrp‘AiAmmTm'HiHmHmMiRHiRHi =mwTn *w4 A wthAri 

mA At siRtotA ht ^4h i A wi M i ftHi i O hA ^A A^ft % fam mA At ht^A faniHim, fam m Hirnfan, hf 
A< nAl j [tAfmaiAiiRi4), nit +A1 »fr, ■TO%fanm 5 AHHTm T T' : mf «A*n: 

mt^ aifaniiA m mAmA AAt AajA % fam faAt -mmfaHi m hAph HiT ^Anfw httA 3t«iht 

Hi<rl l <HH), atjiq^llfAHij Wf$ftl4i, ApfaHT, HlfAHT 3THHT tiHlftiqi M^fiRi Hil 3TTHifaTHi HilA pi Tltf Ai aiARl <8it 'JR HiT TIHiITT % 
faPlA wAi HiWfaAtd HiTHf A‘H?I^HTHTHHjA : 

hthi HFAtfaHTTHnAmtH^p*rAmff^mmHA Hum mn hit ^tt hRi wt hiRihiiA pn Am hhA hh AiAtt 

4imi 


[HFTin—3T*S4] 


PKP PiT TTPTPP : 3 i^I^k u i 
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WWtT*>TU| 

(0 pfapnftpr^4 ^k 1 % nRqK^T^ 
p#p) pti wft t pt ppptt ppp pp?tt t Tit w tpp?) ijppt ^p? pit ^pt i 

(ii) %fft ^)PT PT ^hUii '^’■h! % # PPpT pfTPR % ’feft PPPP% TPTfaPT ITT PPP % 3Tp)p^t, WTR^ 

WPPT % %7 PR PTIrT % P71*f pit 5P 3P fM J m PIT d«4m PTPT amjP I I 

(ill) f%i#^ 

^fi"*Tf 3PP PPTpt %, fp£ PPPt pfafaPP, 1956 (1956 PP 1 ) PT PPPTP 3T^fT fppft 3RT PTFJP % 3TP)p PPPT 3T^Rt 

t, 3TPPT qihP^^ PPtPPt' % fPTP ftp# PTPpft Pftfa % \fa^!MU|, 3TP<fp PT PPP $ HFT p^f #11 I 

PTPjpit^ pfpppftpr p>4^ki 4)ht?£) arfpftpp, 1912 (i9i2PiT2) ptppipp aqn fatf l arapp^^p^Tfpp^typ 
■M5"bUl Pftftt %, -aft grfaftpp, I860 (1860 PiT 21) PT PTPPP P^ 1%Pt fpfp % P^lfaffifrfrT 

?t PT ftiPt ■HlfilR'HPi, ^ifiP PT H^Mtt)ld 'flfafa $i TT^?tPTTP, PPlfp PT Wp PTP Pt P frfl l $ | 

(iv) PTti-pfppirTtPT pi4pi 0 pwPTfap^pit^p^^f^lPipt yieiaiftpiPfTPTPTPn^Tpf^^pp^f^arqft 
5RI *m fairf) P>M %" P<*4) Pi)^ ^4)ofiK 'IcT <4Vll I 

22 . 3Tfirarrtt^ of^*^5^^^F^ oR-ttt 

(1) pit^ *ft a#IPiKt PT ppfppt WTTTTfV^^ a^^f^firPr^^^3T^Tl^P!ffl^3fk^7ft^'5ThmtTTr 
S^tiHi % ptpi$ ^ p^PHfl Mirror ppm pit % pt^tt f^ fppr srgpftpp #m i 

(2) p?tf arftpipct pt p^irI, ^nt f*rrr^^ ar^^pp $ pj pit p^- g^t ^t arfapipppppi^pt 
PT TfPT t Pt Ptfitpt ai34fTpraPTaTlW7mPPri^PTTF4pitaTpfp%fTpijpi$^pp'qp P7t Pt4 PP pPiPTT "Ptm atftr 
WT PTfilPiTft 5FCI PP PT a H^ I RT- mPPi «h l (p 7^ Pit PTC 7TP7Pt f I 

PTpJPfttWP yif«^rOP4TJ^Tfr1^3TfipHBr^^'«»5Tf^T7y £(<P> qRiMtTpf4taT-jpf^PT.pfopi^^'T1pp^ 

^ putt "ft lit p^ ar^pftpftr pt arffere ^jt pit spritra) pr tippit 1 aftr fl^TT ^ pppit t fe %rV apjpfterftt pt arf%R7 p?t 
■* 4i ,! T)!^ ^t^RT Pi^Rki Ph-Mi "31^ I 

23. T^R^WTTTPTT 

pf>j p?r^ srfw^ ^tt app -pTPpff 3 war ppt$ pt ppr) acrf^rorft ^pt -?rrar -m^ pp ptt4pr i^rm t ifr p^arww 

'5T5=nm w piff ptppn i 

24. lWT3lh:^fa’T«!ft<3WT 

(1) *6)^ arf^TpTR^ "PT Pi^^TR^ PTlt PPP ^fp7"^7 TJT^P) 1 ^ PI 3-p$'-f?*T aTfpPTTTpPTPT^fpT^^ ^t^^P^RPPtPTTTPT^PT af(T 

P 3TP% PftPR % f^FT^fV PT 3TPpt artr - ^ »hi4 PP T!^ fpppt 3T=P »ifVl pt iJHCH PTC^I afpjpfp ^'111 

(ii) P^tlf arftpPRtpr p.4^1'0 :— 

(1) niT'fl PTf *i v n pt '1^7 ^*ii pt >3i pH % Rm pppitptti; pt 

(2) ^P^Pri^^Pim-fTPTPTPTOJPT'^, 7?tPT pt PIPOT^, 3TPTOPI 3T5RP5T P^P ^ P^ P^Pt P^f PPtPT I 

vreflvfi T q r 

W Nr7PP%^‘'P^’’PPP^^t,^P^Pff[P^ srfpftpp, 1961 (1961 PIT 28) ^'t I 

25. PJTPjt,7rPTl'3TTf^^«<iP| J fl 

ptt^ p) anH^^iO pt pp4pk) fpillt pppt P> +^|pi! ( ptp^, pfp'jfppt pi fpip) fppp pi) p^^art^f p^prafiPiff pt^pt i 

PTPJP^' (pPi<hH fPTrftpP'4 Ipiyl arfi|cf,Hj pt cn4 , qi<l pit 3T9% n<1^i Tt 3TPPi'Prfppt PPPPTfppjfP^PPP^'^Ttpj^PWT 
P|ff PIPT Pip‘111 

W^PTTPT 

Rn+fl PTPI “r> TSIPT), Ttpf) PT PfP'jfTTPt PI Rnp) fppp P?) Pi?J Pi) ’PT'pi'-'PFp) p^p pi fPP>P PPPI , ?p fpf%pp % PPtPP % 
Riy, p^^ptp) hiii PipPI I 

26. »4 PH^ y fl' prqfiTPPr 

(i) piti 3#rppd pt ppfpp) ^tRkipp pp ^ -.— 
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(i) PWRi qr yT^fcTC qT ^<nfyq>l'fl qr q>*fqrft '*TT ftqft ^ smPm, % mq, qqf, 

qmqt qry*qT^, ‘nrit q* Pwflra it qi q-^, ftRri>"HTqiJq>qvT#T-^qqiT q>af qiff#Trqt 3M 

qftqrc % ■fWi' epft qit q»af qft qrff ^tt ■«tt spqqr : ?qq qft qr srtf ftnsft qftqmJR q>t ftrrft snfaqr 

qnqfli^’qiff arr^n i 

(ii) fl ra ft fa afl frqrq^-ff fegft q fl qifeEmqft aflqft %qrmfr-tf qftyn %-frrq qq% R mi wwfr frrif 

qr -m qft qftnjftrfr qft ^rfc-q^tan mff qftqr 1 

(iii) ftmt %'yqqqiq'’nff ^TTI 

(iv) Rt>d) y qdq> qft ftafi Ifa qq *4H t ff fr n nr fapwn mif, yw i fl ^ 1 qqqrfaqffarq m qn jft r ff qft 

A' eqtiw'ifi ^r-^q qn aqq^rc qpT t^Ttt; 3?tr 

(v) w*r qrfVq r rc tqft^%ffrfl arrftf*raftfr ftmn ^fqrrftsrq^rforqfr arrffrqrqpqmgffqft > ni<D qgT 
a^qrqi'amlRrqfl «jRm q>[ qq^%%ri ycHtimiff tfPtt i 

isiRcw^) qi Rmfl R?fl<;i< qT Pi 4) faq ^ Rm ^qiar qft °n*i ybM chcii 3P*Tpft q>af ^ 
y*bti| %"qiT^ ^%, qT ftiwl ql-kifq°n ^Iwid % hi« 3 qR <aini <aloi y^ifll %q? 3 TI%fapfftl^aftqqfqfft 

qft^rmsiM^qqmrt 1 

trj q?rf ^RwiPl qr qnfqirt f4>yt wc^kI qtqr^t ^ qr°r 3 Jtrt *f< qqjqr % 14yq>i qp yp+q Tjtqr 

ftm wqrft 3qrc qtqTf^ q^ q^ q?TFq ?t, arq y<;w ^ro fifro. nq, ~wp\ % ftro, ^ryrHn ^ yqrm 1 1 

( 2 ) q^ Mt ^#fqqftqTqnfqifl ■Rriftqnqf q?t^ tot^ «<qRqq q^qrfqrqp ftqiRm'nqt ^rorawnT 
qrq -y% 1 ^rn srfViwft qr q>4qi0 -aft qrroFn w yil^qiiO 30 ^ap t(q 31 fewi q?t arpft whuR ftqfn qn fqqrq 

fTRTrw: qq% ^ 3?k fqq(«i if 3TFftftqfq^gqr^%%ti'aqi^q^'3Mqrq ! iWi'^/Bt3?ftqn^qi ql f^rqq % q?q 

■^31 faqiqr ^rrr ^ qT ■aft fqqfftn ftqqq qql ^ qmt qr ^sit 3f^rr qqq-^ftqr % 3 rqi srw qpr ^*> 1 ^ aroqef qrntT % qi qqwr % 

fwi Iqqrfwjqq ^ ymPqq ,; qTqnqq sn^qq q><ni <s^ qqrfrq f^qr "an y«t>cii % 1 

qrq^>*<oT 1 :—-?q ftqq % qqfarq ^ f*F# 3 tRtot^ arqqr qr^qrft ^ T5“fr qqw aim'll ^TR <**r^ ^ qni ^ T? 
W ^ ^tf^niT ^qmaff ^qrr, qrw qrq % ^ ^ ^rfiaw f 1 

w^hff iqi 2 :—ftqft qfqqrrft srqqr q 4 qul q?r qqhr qqq % 'ftrTT qRym i q qrr 4 3 mq«i qqqr ampir 

3TH jy^ Prafl yymnf T^i gTqf lf. i »< q i q ■iflqT ^ qrftqqtmt faqg^tqqf q^t arqfa% ~wi qiff 

27 . qn, 3TOi jftrqjrfqqqfrr 

( 1 ) qT^srfaqnftaTq’f) mpmI 

Rim ,, D y^n q^rr:— 

(qr) ^y^^firoyq^wqqi qq^wRqqqiqftqT'3q%'5RT 3Tf%q®rqqr'3y%^RT3Tq^' :: nq^qT^y^iqRqTT 
% %qt qq*q % qrq ^ q^ qi qqqr % qq ^f qrftq q^iftr; 

C«r) qiRqtqq^qqq^^^^q^FqTfqrqqT^qi^y^w^ri^qqT ^nftq im 

qqrql, ^iry#r airnfq 'tqr 'amr qq »ftt; 

(q) ^q%^rerftirwi'4qiqr a^R'5q^qnqq'^'3y%qqiftwqi9ftqr'3y^>?Ri ar^rqqr qiftn y*-H(xj ;q«n 

(q) ■pro trW qt 3rmqr(r qq ^ ftm apaf afR 331^qq arq qiPm 1 qrqj "3q ^rftpprfl % qrqr^ ^f, afr 3q 

7n#a q?t qrq ^ Wrqq wx^, ^qror Tt, qq ’pr faftqqf % qrr^3t^ % #r q^t% % qtqr: w faftyn 
qfi' ’wif % ®rg?q fa rq ; nf| 31^1 q^in 1 ■fqqqift arfqqiTT^ ^r aqftqqf sfR ^qqiql q 5 I qq wOra qft ’ftqftr 
% qft 'WTft arq ^ q fqPiqq I 

( 2 ) q?qqT3rfqq#qftq^3qq^%30 3r3qr^qq^3qq^^ 31 qi^qftftqfq%3i^ 31TT: ^' TO > arqr?rq»qf% 
^ qq> ^fq> q^t "stf^ *A*h i 

(3) q^ arfqqrrff wr qrftrqjifl q^ ^ airwi^ % fqqr 3rq^ qqr qi -srq^ qftqR % <:7 T Frqpr afr qrr ^f q^ 
■q^ i ^ flnpq, 3qqR qr spq qq^i qqt 3#m q^qr tfn q qqqn Rimcr qsW 1 

qq^ srftrqrRt qr qqfqrft pm wr infqqnfl q^t ^ qrjpt qro -31137^ qfp q^ #r-^q:— 



[ 'TFT III — 4 ] 


MRf 'FT TTfRf : 3TOT'TR n T 


9. 


(fT) fai4) »^it “nf^i ft +11*1 faifT 'Jll^faRT^T 3Tftjf>Rt4> STTfafnftfT 4®if ft ; 

(fj) fai41 PlHplH fT Hfafasfl “HIHiPI 4i ^ *t><^ % J 4' 3 1lk, falHI '31l(( I 

(4) 9<*tf> 3iTf%TfiKt 3ffST HHftl ^fTffaf HT^'F #T-T^Tfit ^«rTT WT 'SJTf*4*f>lfl fit 4fT, fit 3f% 37f4 fTR4f ft 

MftfH3H %fTf ^ Mm ft fT fffr * fl f*Rf ft, ^OTTP#^T^T 10,000 f. it STfafTft I 

Ht'j fTSiTf hiPwiO 'fit T j4 ♦I'^’O ff 3iq«(^ myi <ti<41 cVH ffa ^TT <4)^ cfa-ifa : 

(fi) ^ effaf^flf ft Rn«f>i 3Tf4f>lA%fTf 3T|fa4b|Rf> effPRft, fT 

(is) fafttftffacifr yftfajd T*Tmt %fTtff ttftffR sfffifti 

(5) 'Jcf'TI'ft ^fft^f^lfRftfSf 4i WPTJpTO HlfafilA fafft 4tfff H!HH 3TffTf^T^T 3TT^7T% SRT 

fafft STfawft 3T«TqT f>4flfl ^ "TO ftf fT 3TfRT HHfa 'FT, ^ ff4? fRTft 'IT fRT 3TffT ^SUfil 3Ttl t 4 ffRlt fftfRSR 

SRT fT% ft fT frf%f fit f$ ft, llfTT STT^T 4’ 144f % 3TJRR afa STI^T 4' fff%*£ 3Tff4 % 4tfl VwfttfR fR'jtf f^TTCR 4f fR% fit 
hPi fR Wfidl ^ I ffa ■Sfar SKI fifT ffT ft lit ff faflf 4” ff ittfll % ®4lt ft Pni4 ff fRffa -STf^lTT fit ft, flfacT < tX't 

#tl 

28. fafTf TWtftfRt^t 

(1) (i) fit^ 3Tfaf>ltt 3T«reTT f>4fl(t faRft T5*rf^RT it, faRTfTT ffa fT Rfft aft ft (1 ft, f ft faqip fTtfT sftl f ft fafTf 
ff4 fit RTfafl fitfT; <4t< 

(ii) fitif :n14wft srffi «t)4^iO srs*t ffa fi ■3T T rit m< 41 % aftfan fttt faRft fffaf tt f ft fafTf fjtrrr atti f ^t 

fafTf fR4 fit fit'll : 

fTRJ fallt 3lfafiRt 3T«TfT f^tRlft HFtfr^ (1) fT TST’f (2) ^ fit^ tffTf fR% fT faff 4fafT fR% 

% %f frer*r siifaffft 3 t^hRi ^ ifFtrr t ffri URfn ff RTfifH ft fif far: 

(fl) ^t 3Tfafn^ WffT fRtfrft 3^ faflf WFR fit T?n^T4tf fafar (f^fafTfn) •^■3Tffa TtttfafTf % f^TCT 

3TJfff ftfT fTfrtft 3^ 

(T5T) ^TTfR4%%Cf3Rf 3TTfRf I 

(2) -ffa%4tRfaTf^t RffTfRfarrrt4fai4t ^isffaf ^ait MR4tf hhiR'f Hftt,fafTf faRTTtfrwrtftff w 
f «f fit TJffT '^fi ^ TJff ^PTTI 

29. fi4 3lffi(l 4f4lf imTTTT^ frlTJT ft^WII 34^1 filt) 3<f f I fi4'fltl 

(1) arfaffft3rqfTfRtRrft far4 fipjf fitfaRft '5ffjFfT%3T^TRF’4frat% fafi3T«ififar4t s®4I-h sntf ^farq. 

farmR srwfaRifaf^^Tmt, wr «rfaf#fro wWw, OTfit Pu^id fit fRha ^ srqfi ^rt h itot 

ft, f^t Hffa^ fR^fitfRt'g'^'^itfT^'J ffT 3TffT T^fft 3Tffa % T?faf, ^TT W flfafST^ 4 faff ftfT ft, Pleifaci 3T«TfT 
Pi (rib'll ft 4 HMI ' I im i 'ii l 

fTltf faTfHSTfff ftRff 4'fara4Tfaf'f4^TTfTfTfTfT^, fafaff 44 4‘ffT faPlfav faftf wfafTfTRnTI 

(2) faRft <Hfaf» ljt 3TqfTfRfalrftf?t'5f-farf4ff (1) ^ atintf fa>fT ffT f4^ ifa fft ^ ^Kint'Jii 

%3rmfaftfTfitfTfftfit MRr^fa^ ^gT^RTCffiwfaiifa^^f^farw^ftaiffafitTrJFn^^ftfitdTffiTdigTfT^jt 
% ff -£f fpit flf, ■% STJRR farfT ^IFfTT I 

tjo 4ff f *tt 3t^*tw ff4 fftf far arfafTRt 3i«TfT fRfanft fit: 

(fT) ^ft 3 (Tffa T& T?tTH ^I^t ■'RftfTfHTflfT%; f*F 

(if) fT'ttgTTdffft'gff fa>f l f i m t 34ffT RWR 3TTftRFRt ^t 3TR% -i»k 4<{) ^ fifTj% *1M^I 4F 3TffT RSRT ^TTfTFR 
fRT 3Tf4t H-JU^gJ 3TRRTT fRfT% 4 RTpe fR 4fT t fa^ ff 3Fjff?T ^TTWT fF ffat flff RTfT RfT t faRT% 
qf)u||f -^4 f3Rff farfT RfT fTI 

(3) (fT) alftrfTRt 3TffT fi4 frft fa^Rff 3TffT tffafR 38 4‘ ffaflfant 3Rf ffRlt TTlftf fH ffr^fR ftfT 3RRff fRjf 
%%T(^TfTmt31ffTfit|^3RRmfRfTtfitWTfTfffiRtT4Rf4' [Wt ^P^ul'iai'^T^fT'ISTTt, 33ffr4fT%fai4t 


1766GI/2001—2 
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MiPf 444M'P5raT$ MMMT44 i 4 344^41 3TMMT ^4Ml4l?MM4M$aTq4i5^4' : $?TT£3TTt ) SH4MM4'MiOT1Mf4MT't4MMMM 
■H In M i^q 3Tft)ofii[l 3TMMT qi^fqiTI MT qitM pl'ii I 

(IS) 0.<ril 3TMMT 3 t-h Vlif4i <s<H^) ^oi 'Jii'I MU 3TMMT rily) Hu* T>n4 M>I ttiilo 4 ^n[q<lfMn Mil uqj 44 

3TI44MM MI fapRJH 38 MM M^ 3T?T W^Mlt StMT I 

(4) MIST =t^ 3)(4 m>I<) 3TMMT °ti4qiCl MM ("itf^qq "3M- tqf'VHH (3) % Sri-jw-’i "4 fW.qi 'Jiidl% T1MT"3W '■qiHitriq SETTT^flT 

4mi4m'ji 3twt me Rett urrar t mmt 34mmm4 3tmmt Mil "^mm me Rimt mett 4, mm m4 4mt 4 wtffen'STnjPTi 

(5) UT?I (44) 3i(4q>itl 3TfeT^i q^qi^) MU Mi^hR-oRi sg<tc(l Rii^ 4n ^ MTqqi 3^=tii t-efl'jin 4 3lf4M> TTMM TFMi 
' 5 ',’/.'l MI Iis4 MM MiK n l q>4 M> fci^ MTqqi qsqln 3 ii4h qiKW (p<ihh 4 ift^TT MTqqi MTFjMl Rf 41 y (M.qi Ml 31 jw j i 4 H'iRq^ (4 Ml 

Mini i|, #rn 22 Mi MMMM 41 r4f 7 J % 4)"0, MMTS1PJ (qRiqn 41 y^MO ^ f^HJ, 34 mmm 4 3TMMT qi4Mi<l Mil ^<^41 4l fqoi 3f JMllMM 

(till hi ■I l 'JTTtpTT 2 H*hMI 4mT HIHC1I Si, a^qi Pl4q |J l 4 qipT Mil MflftMftTMT 4 3>nMMT ^<^41 4 3lf4M> SMM T£3TT Mi HI MTTT^nT I 

30. 41 (44 %m H|4 tn-gf44w 

<4l^ 4) 3rf4sil4 3TMMT q>4qi0 ii'JIhIRi 4 3TMMT y.iJi'ilRqi y ^4h 4 mRt>M <*-4 4 MTM h{ 7 trl 1 ii 3TMMI -VTI MftMS, RfiiOl 
hR*ISj RflW OS(0/4)4 3TMMT 3PM Rf41 IMIhIM 3TMMI fqqiq] Piqiiq 4l T7SIM M> Tf'O 4 -^Hiq H(4 (0^l|| | 

31 . eji ii RtiT <+ii trjtmi , ®r4, p^hici 3uf^ 4 mpt '44 ip mRisJu 

(1) -b4^344bft 4,434 ti lRi^f4^3Tf4Rm, 1947 4 f^-mr3i4%3TfeR“ ^ ' 4 i f n T , ’wft, 

(-sp) tip % «h4MiR4f 4t 3?R#m 4r ai«f 4 *f4tk t, % Rf# •oufjt 4m 3t«tmt 44 44f 4r Rft4 

0?t4m MIT 'RTRM ’nff ^401 3TMMT TPPM MOT T^MT 3TMMT ^^14 3T«TMT 3EMMT ^FW 3TMMT aTPTC 4 ^m4 
ipmj; pVii i 

(u) 4 mi ^4 f441 Mi4qi<1 m4 4mt vkiT ststmt 3Th41 4mt iiof 4 44f4fi (44) mih4 % 4mm 4 (44) yc;vtn 

3n9TM3TMMTf44)^M4 OTMHI, f44) Ft4 5SAIM 3TMMl144t ftWTMT, aTjf^TT 3TMMT 3T4)M4MTfTM 
h^T mRmi i 

( 2 ) m4mi4 3 TMMrM^MTW ; n'T^'5CT4MTi4MRmt4t 3i<|^r4^?iR5m “m4mtit”mt45 3 t«tmt 

M*rf t ■$ 44m 4 4 faRm ttm mmt ^44 -mm ttmt m4mt4 44 4s 3tmmt m<t mt wionh 4 mtt4 mrttt tImt i 

(3 ) MiRmiO Rfil4 44t,4wr MIT RIPM Mrff M^MT -3TMMT MMT T^HT RTO% 4fR mRtWtMT MTOT m 4 M^TETf 

tim arersMT % ft4f %, tft 4t %, mtitm iWf % ptm ta ^ 4 mm) %, mf^sRtmt ts^t^su, 3tmmt stmttm 4r°n 4i 
yln^Tsf i 

32. TTTfjpM ^MT 

(i) 44 41 cTrfMMrr4 MMMTm4mt4 wiT nfMwt4tarjoRr%ft^rf44t orrf^, yroRiMTMTfMMMft'sm^p^RflM 
f44) mtm 4 (41444 4 ttwm hp7 4mt i 

(ii) w sm-RtRetm (i) %aRpfirargoRr4t4 )mftM> rf4)3 tTmm5t43tmmt< fi4'Mr4 Amimt«tM44%m4mrtmtr 

m 4, TT^'MTMTRMT44TM(['4f4MT'3T!%f4l4(M1T4' ; 4(31TM)MH[Mrf m4mTI 

33. 3l(4<tii'0 3TSTMT MT4 mt4 ^ M*MIh 4 Mi 14s*} H 

(i) m4^ m) 34mmtt4 3tmmtmt4mt4 w RTfMMiiO mO^ 4uj4 $ (4oi 4)^ mhhi4mi f4^ 344 mmo tmImik 
m4mt mt Mihf rmpt^ imRftt mRmt mt 3tm4 temto 4 mt 44i ^4144f 3 fm c4mmit4 ^tmmt mi4mt4 4t ttrft 4 3Tr4rf4M 1441 

MHT MT MOqiR OMMIoR 4 MTM M^f 4MT ; 

MS 3H-(qRiqH Rf4) 41 MM4 f4Mf4RsiT MT sImt 

(■jfT) 34 mmtt4 mmmtmt4mt4mt4mi% spm 1441 34mmit4 stmmt m;4mt4 mH 4mt fo<jRi MTMMFftst^^aiMMTMR 
TfrI^'Bqf^%|^^44M1Ml1'4Ml44lSl44MM4l'M T MFT4 •31TMlf4MMMfMT MM 4 f441 44 3T4MMlf4F 

y ^R] Mil 14?!^ 3TTM1 mM; sfR 

(ig) 4 m 1 344MTf14f 3TMMT <f4m|R41 4 4m STM 3MMlf4?T MTMTTM MMT MTM Mt 4 MTMTT «WH <4)°tiR Mi<HI I 




[ 'TFT III—7T n S' 4] 7T7T 77 TpJm : WTO 11 

(ii)(7T) vt ^rf^Tufl 3TKJ7T Rt>4l 3iRiq)i(| 3 T*h < 5ii e ti*f"M iO 7T TTTfllTT 3iyrH<irT 7l t^qiq si^tqx. 

3THFT%^RT^f^ STlTt-JR 7 T^T ^ ^ %U 77^7171*7 7^7^711 

(751) 7>tf TtsiRjTTTt 3T77T7i47Tfl Os 3lf777T)3T77T7>47l'0 t£ f%7t7*77 7Tf7«7'ill 

7T^ 3Tft?77Ti 3T77T TiR^lR 7* SHT^T-I "% TJ7f7 Ttff 7^71I 

34. 31^71 V 7 

Tfili 3 7771 7.47 l fif3^ '7#l 77^ 77^77771^7^4 3T^ffr7i Tit 7TT^%fa7 fjfiTft 7*7 

3rP7f7Tl 7T <.i'n)fn°fi 7T 377 qic^l "STMT^T usT -5<rl n ii | 4 ‘ii 3?R 7 ■sr’iql) 75T 7717 J III 

35.35RT 

7^ *ft SrffcfETff 3T77T 4)4-4lfl 7317 yiRj«6lO 7^ ^ 3FJ7ffr ^ f^PlT f^Tfl 7t TO! ^ Til '^f?T % Rl7 'M^'i 
^ 7^ ftffer 77T^ 7T 77^ 7T 77J %T77‘ 7^ 377 7W7 77^ 7H7 ^ 7*7 7?t VIlRltrl Tiff '*T^ T TT 7T 77% 'tof T^TT TfafiK 

Tiff T^TT 71 Tiff TT^lTT I 

36. MIH9) Troqf TRT^Epr 

arfaTirf) a7«m 

(Tl) 7JT7F 77^3 ^R^C^Tl-qTapR 77T7f^77f%t 

HT’X fTR-ft 4t 4>l T (’i 711 ctta Hicri*1 7%TT; 

(75) 'Jim) % t^llPI RtiR] Hi^Ti *17, 31*1^7 7^*7 37'*! H^l4 % H?) {^R 3ft7R? 7l t 17l'fl 71%R 

7>rf*7f % mk^h 'fli) ^ 3?f77 3T7 tt 377 r^i®{ tit Rtitfl ttof ^ jhitt 7 7 Tt; 

(7) RI^PlT) 7771 Ft 7I^4i %T, 3$q7 3177T 3i-<i 7717f TIT 347Vi Hfcl ^iR'il; 

( 77 ) *i!?l 7>t cicici ^ Rt>*i) 7l4'JlRl*h TfKRrT FT <jhR-® 17 ‘-Tiff l?l , ll I 

71fcfl<MU| ; 

^Frft7TR% y4 l JH %%R '‘TTPtarPwwr” ^^7^4t7^7T7f^(1%7%3TO%T7OT, 7%^%R777if%faTj 
3T^^^^7lTTfT7r#%7K7 a tf^'^ T n^%^^3TT I Tf^7^^3Tg7#3iTOf ) RRsfk^OTtT, vflf) ST^T^T 17^T HIRKni 
7JPT ^RIH 7fR% 3T*TO 3RTSTT If^TT 7RWTT % Tjf '3^' '5f%?T 'SfiT^ Ri) 3T3*Tf% ^ TTRft % I 

37. 41 *1 

auftRFTfl 3T*TO ■Bff+RRl -R^4 7«FT 7R faFft % TTT*T 4^ 3<4lSi 77 7^ fT'q wf TS^HT I 

HlnJ|*<U| ; 

W f*3rf=pqrf % TPqt3r=T ^ f^TH “ '3T4^ : T' ’ ^T 3R7Wt: 37e?7T aTTWSjm: ^1 ^iqiw'fl'H Ti'Fpi »iq(5K ViIPh^ f, ■#& :~ 

(7i) ifll-OR'f 77?f 3fR M5501 
(75T) #t-! pl 1TFT 3fq7T srg^fR 
(7) 7(7 tf'JRl 3T w (1«KT’7i 
(7) 7^ Rlftw ft«HI, 3T77I 

(~w) Titi snwfRi ^iiORti, ^RaTi stttt ■’‘R-tMtstt #1 T^fn 77 377771 

38. VllfVwl 

3 TWTT7 % WFTRf 37K ^ 3rfR77fl 3177T T>4^R) TT WwfT 77 'JWI'MI TvRTT t 3iqqT 

ST^piTmT 3T*T7I PlfaR iTT TTlfm t 3T77T ^7T % 1%7f % f^ ^TfTTR ST77T 3T^ff % yRl^CI 774 WI t 3T77T 
3^IRT»T 77 77 774 777T % 3T77T 77MK % fTTFlt 774 % f77( '^TTf t, 7t 7^ TIlftTTt ^ ^ Ri>4] 77T 3T77T 3?R77 77 ^41 
■^Wr I 

I. 3lfU77lft 

( 7f) tsli t;«a : 

(i) fTO 777T ; 

(ii) 777t77T77#7 7TTft7'^nT ^RSTl <lq> iofl ; 

(iii) M'ii-'iRi ffTi i.ia'ii ; 
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(l) ^ TOT % c f)K u l flfa SlllV^h ClPl ^TT ’’JJT STTW 3T7TTT: 4cii ^ 3TSTOT .s4 3E*T ^SRTT ^ 

(ii) ^ T P;'^f ar^qi ^TT^-RPT Pt^Tt) ^(HHH ; 

(iii) 3ipi”)i4 ^qiPi'jfri ; 

(iy) ^IT^ ■ait Vi4i T44l a i'i 3i t il ,l Kii icT cl 1 ft ; 

(v) TOr^ftri 

W*f)*~ru| : 

PTHfafaff 3TT faf-FTH % gftf ■% TUPrr qft Wife 4' ^TVT TOTO ^HT: 

(i) *bl4<n 

^TT% % *TTOn W 3rftw ^TPT^fe*ff Wl ^ #TT ; 

(ii) TTTOTRt*T TR WT% *f 3T*ft ,4 T tftft % STRUT RT Pr>«4l 3TPl®f>rft % ^cn Wt W-’IR ^ ^WTTltR '°Tt TfaiT ’afFTT ; 

(iii) PfRTt STftFTiTTt ^ awH Tfe 3TTOTT %T^ f*TWT WT^ % T ira iff TOTrttT %, T-*THI'TH WT^MR 3T*TIT 

’sfr^rftr r ^rr, rtrj ’3R%- ttor ■$ Pram % wr; fara% tj^ artfER w ^ ; 

(iv) T i t ;V—ifh %t i flRpm artw 3T«iw stjwttPtw yR+iiiiaff % fawra#rcn % ^rr ^ amrnf % fat> far# 

arPraifl w) M^^f n wt fonr arerw t*#rt tot ; 

(v) tt'skr w tot to; wptth w ■*¥ tot4 tot t& fror?) arfqwrfi' tot tot tottt ^ Prro^ tE? to tot to tototoPt far 
■qRfam % ant;, to) tot 3-^<uftew c re;% ai4P*T wh^i TOnTTOTOTysn'iyPiro TOiT n fT t) "ait tot^r aim<q E sttWIto 
^r‘i 

(vi) Prof) sTfarorr) tot, ^it farft ifFft fte to tot to EftforofN % t?Ith ^iwt4‘ totto) frojfror Eft wiT to -fcft 
TfafalFlfa % pETTTOF fwff W -srr^if % 3T5RR '3T1% Tfe WTC TT yWlltfa; 

(vii) ^ gffilWRt^fe !jr< l PT<[P w 3TTW ^3TT't Ttt ’5R% tpT TOIOT ^ TTOITWpT; 

(viii) srPr^hi'O ^ mhiP<i : 

(■!?>) P^^f?Kr^afvOT% wk%3TT?nW3T?^^^Pl^WT%^3TfI^W1^^W3!^ftr%'TOTRT7 1 I'aiT%TO:, 

farrofr ftrc, ^ Prs'W f^nr t rt w w 'rowt Prgfwr totT % srgwt i 

(T3T) pFTOi Trfa^T W WTE% SREpT PfTOl 3TpTOT^ Wt, 4« yW WTO ^ Tlflf %3T^RR; afR 

(tj) % VFT % ^ : 

TO7$Trft;'?R PipT^TH %^T r 5'1 ^'OT-'Or 3 ^ (i) ^ (iii)^ ftPT'f^'Sd Ph4i d J ii'4aBlH«iiq^ 3 tPtot[ 

PRi^T vjiihl 'ifT'wfft RrlRafl 4 TjPnfl f^I 'Jii<<4 3^^ 15 PFlt wtPlPlfi^ SElPlW■3T^P4 aiqRl'afr'^WR 

•snfMwrff Rap ?&, % stoe aram fM^r totpt toja wt apron ftnr ^mpn 3^ 3#4 wt^ srt r^i ’iR aram totot to: 

wt an^ ^nftn ^wr stP^wt^ ^ fwwt ^ttett : 

an^raRT wi anftwrft^) 7W«iR%^w («nsn 3 f^wnriT 
afh %R5 ft 3 amTr ^ra ^ wPr % stt^yt wftir f^nr ^ifett 3?R aim ^ wplt faro* Pf 

TITO aiKTl ^TfTBIT an^Tqf ■'FT <a ,J si 3ifa 3TTOT «rnW % Rn«. TOlf^ 3TWTO : 

TF^'W Mt PF aim 3TTOW!TT ^ t ■’iPl : 

(i) ■^PTOTTOT3TSTWTOSfeT T ftWT^^ T n^WrFTO^Tamt;3?R 

■^f WFl ''TIT't; ajfR 

(iii) aTfTOPT^^^^RT WKWTOnai) 3n%T?PTwt-f^T^ +41^11 WTfew11 



[HFTIII—-0TCS4] 
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IL 

(^P) 

(i) fVq^TTT; 

(ii) f^C Ufaftf fd^ufl ftafilt t^JTTTi 

(iii) 6 ^ *^f<R 1 

(Ut) '*1% % fcT^^I 

(i) 

(ii) i<Si*ii; 

(iii) HTTt ^5t qiH^i T^T^IT; 

(iv) "3^T HW$ "*¥ ^<HHM 'JTftWTl^T TW'Tjtf T RI% Tit 2 1 ^f 3Tf%TOR WlRl 3PT^ Ri 1 ^ W* 

{(*+> ^tn “*¥ *hh1 ; 

(v) 'R 1( TT'R 'i[q"H % <WiH% HtfT cl*0; 

(vi) ■TOWft: 

q^qj ^ fip ^rqr Rrf-lRRa: tsi gwe ifpitR ^jt ^ 3n^r twh TrrRwrfl % kuttw % wi ftiftsra R Rpn ^iR T n aft* 
tru arrfTTr frifatf arr^W t ro auftronft ^ fan % Rrt T rrftrT wf f^rr 'Jiiy.'ii a?R ■arm 'wft f^+i Rp *m anRq 
sremT arRRft "W i5r tr s t t afa: arw^ram *gtR %r fan Tqfai aprni: : 

'•H-^ '•ft Rf> 'J'ira 4><i^ ^ JWHV i i c tinl *n(I %, "*tR? 

(i) RR MiHpii 3qR;fa^ q)*f)■'mm%, ■$*>Rpzfroq apqqr ^taU-n*ft -ppirt *tnw^i ^nrf tow t; 

(ii) R aiRrorRwiwait qtter^nrftR ctt t ftrctff^ t»ik siftfa) wh fafanRiM nfan 11 ^%fat 
R wwt; afa 

(iii) fatmftR wfafafor% apfa tbtR f arfa nfa fatfaR^n fa Wi«fk ~* r R=t^t fa i 

39. ufaror w arftnqiM 

Wm 38 fa) afannfai Vi tthiR ‘arffatfifa gro i^iqi ^t iron t; 

(^■) nft fa Tt«q sttvr qr 3TftpfnR am ^4mft ^ ~^s pitni t, ^ ^Fqirrq ^£f Rrs 

(X5T) w afTftmft 3T«rai wtf«nT) ^ aRrraftro 37KW 1 TRft <J?3RT 7 TO t; aRqm 
(n) w SIRtor) 3TOI WtTj) 7 ^ f; a8«™ 

(■q) arsqwciRsp «n; 3i«pn 

(~§) 'ann forRm 38 % aRpRr R^rfRw TiRf^ ^ii^ tt'^R^t wt ^ ’'n: 

% ■?rw Ton ' ; inm 11 

40. Jira ■% fc3^ Vlf«tn '5iT yrHl4)'Jl'i 

faRm 38 % aRpfrr afa ttR^ ^ ^iRw stRr q?r wlsw, Wi -3 ?Rtot^ ■gro Rf^R aRV^Rt ^Rt, # 

Tf^-q^ RFfraw srR^iRt, «nR ftiRqj^ vMniiRnn 3T^ R MftPiyRw T R stp^ stRi«mR«D +hRi<i, 

■f^'R ^i4w f^R srt^roft ^ HiRKi ^ f i 

41. UIMR1 

Wwif R' ^f% Rr^R w % gtR w >R, t&i RiRp»t -Rs % gt stRiwR srRrenR sfR ^ ^R?R)RfPER 
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41 41 cqre 4 Tail wt v i ftwfl, siftrerrit afa 44 4 4, aruro ^ fa^?r 4 toi % % armfcn 

3if4*iT4 41 t 44l % 44 «i 4 wi miI^'w-O tr^r 41 4 rt 34: to 44' % wim T t^ 3nfprf Tt wim^ oiro 41 jo^'fl 

<wfll RlPlMM 40 % KH'l 41 <flRw 411 MRtlMI, 3rftPT 'Sili?l % 3iHHISt J: HF'H, <i4l "4^ ^[q 911^1 % T T®J 4 441 I 

42. ve uf^ha nj; 

et>4mft w TjfiB*n3ff to 44 tto ott t, 3i4v* 

(i) w w snrto arm^rmr $ 14 4tj aren 3 igq tn# i 3iite r 4 oaor t bitti grpnrftre 

’W'OK 14tT$ 345*1*1 *HfT 34I<1 m 41 "aifaafo: UHl^l "4 T0T®lf4f4f 41 'ITltfl 41 31|T!^T0fl'yl44l4Tr43ll4$TCl 
3WT1 ni^taiO Olff ^, 3i*iqi unsli 3T®W 41 <|0 4, 3TKt4t 41 4^0 1S4 SKI tjf^i^i'*ii c n <*9 4 i4T 41 3TI ^Tifll 
anrHl 414m 44N awn 441r Hfl4ni grpfrr ^gprt are ifor -aTfanm foRreo 3 tsto 3 ^%-t 4t, 
^l4Nt^T^Wtfrt; 

(ii) Tf%[ orm 41 ft44 TR RmK % TTC, RWR 3JlfV»hld 4^21 f4 TlftlTOfl 3T«£fqT T^Nlfl 4 ftRsK 3P[l?llnfH«ti 

"h4qi| TilTf 1 4*H | j c 'i i JI himcII «cini %, T? 4'41k <ho4kii STPlPT3Tqqi i^4 3im inform, “i 4t41 TTtZFH"$11 4*m 
4 mm*i~+im*i h< Pi4<i i?l, 4f <i*i $*1 4 41*1 (<9)<i 4^TFi=FW^"f4)' kki wiflur ^r^'Fi'O 3 t>4ti < ti4'n4 % Rw.fi 

TI^VIHHRiTi 41 ^ipft Tiftni i 

(iii) oft 4 hOt fki4i(ii stttRt amen 4 ri 3im yiRjTioi, ^<-nf4 ^fFT^riTt, 41 tr tt It’ik^4 %'*ttc, WRTsnf^FPcl 

^fl TFl % 14f <rl4f4n Ki4''ll4 % fao«S, 3TJ^irof4^fi' wfir>Ki yK 1 -^ ^4 '*tHt T 4lft Uj ?TO, W4 kM % ^i(l4fl W^l 
PthftNi "aim 3m^w 3 T«wt t^t 4f44t wrim 3 ^t4W wt ■=nftra wrf4i 414Ht ^rr 11 

(iv) 3i4m(l sml *w*tT nfMFt441 tort 44ti afct 7 rt 44^ 'WiR Tnf4nin4 wqft im %%<?4^1 
wfcflT 3n4W 4144 T TTf4«prr3n4 t r 3T«w an^O") ^I^il4 mihwi ifl, ?!Pii44l4Tif4^f4^^'?T5Rnt 41 t 

• 38 4 atinln ar^TT^fl) ■^rnni^ i t?pttti^^ 3rqmTT^(li) m444t'FPi4Tn sn4W 

41 Tm m 4mR 4 ttot Mif^^.iCl Pf’N f^rr i 

■W4fl<*iT0|: 

4^a#4^5T^TB4^v^^^r cltfl HH i ^i^ n [ ^^ ^vmKrH q K»i 3ift44Tq, 1988 41 wcti 3,14,15 4k 
16 "4 yfN i Piq 3Trrof45B'w^^4 : iT414^r% 3 i«wot 4 ’5n4>H 4 14 t ^‘F’n w4t iwl f4qr t 3 t*tot arjf^r 
wz cs^yiT 4 31^41 vi(4i4 ^bt hkI'i f4*n 3 tkw44t 41 3144 wf f4*n % 1 

43 . ierUft 4 MH4 tfT tt 

uim 4 941314 srf^firtl 3 t*tot 4)4^0, '?w ,: i uiftwid 41 ^4 4 f4iT q41ci 41 ^ttwi wf 4Vn 1 

44. ^yipR^frl 4^IR3<m , iltir4<»> 

(i) 41^ 3Tf4wd 5T«ro T3Fr*Nril 4t 4 3mPi ^ 144^=11441 14 f 4 3rf44%r 41 3 *fj m # t ^ 

3il^4%41gTT^4-9?^4 3i^im f4 ^^^ ^w^^w^^^^^^44q'43ffiPT3TT^Tf4' t Tifciyl4TPr 

fjii^ i v. y 4 l 3 H %tj 4r=rr 4* rfit ■^rn^nr 1 ^it arf^^ 3t«m ^Nifl 3if4qRl<ii 41 imha ^ 4:3mf4 4 4rcr 1441 ipiro 
■»l4 4 14^ "9TO ^ T^Ttl 

(ii) 3if4^BRl 3T«isrT *1)4^1^ 14?r4 (4^* ^^^ikhPiki 3IR t, t 41 ^’t' 3rf444iT 41 nrfhsr 41 4qi 4 ^41 hmi 

31 1 ^ 11 ai^41 T^nl“^414^ ^ Twf4 "Biiqii <hkihi 'T^l 41 ^nrfl'% sfo wqr 4 Rim 3ii^i 

■stHit-# f 4r ^nrar ^ 1 44Rw3if4^ 31^^4^34444^41^0^ 4 ^4n4lv3iem ■=41417 tti q>4qi i 4 
TO^ 4 lr 3 if 47 30^4^11%w^"444jf%wM4 ■ 50^01 4 ^ 5 ; 41 t4h f4=im gn4i*rq44141 

14,91 3r VI r;i 1 41 

w41*T0T: 

^1 3?1t 4 i«+i44< T, i ^ yiMi-K 4^r Ri^fd wpt, 3i^u«Riqi MniquKl 4 T? ^ 4Vi w 

■5nf4«frrtl urt 3rf4i 3n^?i 4 Riftir 4i4 qifty, i ^o4t ^0 '^nil ( 6< l ii 3"w mfWiit 4 sif4i 311 ^ 1 4 3tjhr 

■flnii 






[MFTin—■5P>S4] 
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45. PheNh 

f^h^Tl 3 T*h^I 'fit qSjq wPl+iO SKI PitiPilT Rt»*ii ^IT fPHini % I Pidsi’l % 1 ?RiH, 3lf4 | SbiO 3T'H e ll 

4)4^k 1 qij 313WT ■JSJKT M% ^1 ^fj^R ^Wr : 

1. 3ifirajTtt^nm^^— 

(^T) TJH^H 

(i) Pid'H oil *Uf)4 3q *^<n q>T1 /3 dif^stiiA f’T^TTq>) ni^5<4* ^ Hisd ^ {51 qi qii a]jq Rlf>4l 41 

HqiTT qH ^1 I 

(ii) -*TO qf) areftl % ftp* :— 

("SFr) qfi; ■Jii‘»S '^q>gRI fqqpflq ^ qil ^licTl $41 a+i^J??T 4ni q>I 1/2 ’^it srfV^il'O F"KH*H qH ni<l<5l ^ 

■^TfT «1TI 

('U) qfil Wq Rt>tfl *41(54) SKI qinl ^ TTt 3T J I$ cfl'l K5*l'l ^ few, *jH ^(H q>T1/3 Pid^H qfl VH 

arofaqn1/2 I 

(7sr)»i3r 

■Riotr qfl arqffer % %tr PtM wteqq wni vw Tien ai^r *raf -jpt %^pf -*£ ^ xn; -^qr 1% 
isnrsC^) %’3 i ii3TO (i) sflr(ii ) 4 faPrPtet sfaqr^aRfq/ qqnr ?qlq4%qfqqipqiiqr -pit 
wn*n qi^nt i 

2. +*Nlf) & RTO^ 

(q>) ip^PT 

(i) Pid«M ^ Mud cfla wft U'M *j6T ^n*t q»T1 /3 ^it *t>44lfl PtpRtt qil nl/lo ^ 4cd 1?) <51 ®H qiil aiM Pti4) 
’ll qq>rr qf) i?) 1 

(ii) qTg qll arafa % %^— 

(qr) qftjqriq^grqlwTlqqq^qSlqmfltTil^^^qpi^qitqirqitfqrftfqdqqqllTTTfar-d 
wl^inn *ni 

(73T) xpfT -cr^R^ tjtiJ Tqf^ f^’KT^fNr -3»Tm, -?taiffem T3TT»f»?rTfl 3T«I^T ^PT^T ftrdt ^ T^TT 1 ^ 

(q) vJliq 4(H5{t 4,4141 gRT q51 Miiql ^ afo 3«tfl l^iftflpjq Pl“t>4 PI H % ft> i »)4t)|<) qi *jctic;<-ff q qtflfal 
qfTIJ, fail T3^jf^fl ■afi! ^ qiFq nrftla ^ TT#?? aH 1 ^ Pm*TT % W t3?f) ^ ^ # Hl"*^ 

lit, ^ arsTO ^4 ^r 1% 'Tiff ’jof 

^1 ^nr 1 

(T5T) ^ 

Ttrnl^ HW W 31^ ^^f^ETM, ^TT’IT^nRfr 

■qto (^b) (i) aftr (ii) (^) ^f RiPiRi^t ^ 3i*^rr^ftiiri % *s i faiR.41 ’ll (ni'^^ 

/inw 'iTIU'll : 

arfferoflqi «b4^lOTra W *j<nKi H% ^iT ^‘lOll 3TRT'3 t 1^ cl'll 

aq^qn’*il 1 T (, n'^^'3W*1 ^ f^fl 31^ fl^FTK, ^RtW^^TTRFI ^ 'Pllffwilt : 

■TIt^ q^ aiV^ fqi qf^ ^sl ajqRi % sltii «o4qifl ■3TM*ft aiRl^Riiii qfl 3TKJ ’jrl c t>< r 1 % °ok u i tl'iiPi^ti 
^ q^n 41 psq^Fl ^qiPr^fq qil infte ^ ^ ^ptro qqiq^f ft’H qiy,‘ii 1 

46. fad-m ^1 arqpj aHr Mindf ^t Th^mui 

q^q # 1 # , ijs'qr'iT^ qqq W wi qn Pi^i 4111 tw?it % Rf arfqrol qi qqfqRl 'jpiRr q% a?k qq aq#r, fara4 
m T-idrq q m, %1^qftE#qqt, ^^^14dqq%^3F^RFqt Tfrir, ^qlq^aiqTq^’iqiiql^qm^qrq^a^feqR; 
qajq yi(N 4 hi'(l srqqi Pr’lq ^it % iff ^qi -sTr^T q?f Rtki -<nn< j n f^rq^Fr Trqw ^ arfqrol qi qqfqRl ^ ^ tpiro ^ 
q i q^ q^4%-%iTqTtq'i^FT M^‘ H i "3q aiqfq Rhk^i 4l'Ui ' i $n? ^f4<t)ifl qiq?l , qifl pKi«tn41i %, qlf qsjq yiRi'w-O ^<9 
q?:fqqifq^ aiqfqqiaqqqT^qq^f qm au^fiiql^ ^^qi3?r^ q<si«i T iqq1Vii T T*iT'?ti 
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47. 

(i) ^TT ^ "3R RPi«r4l % 3^‘ln 3TFv?T % f^TF.5 ^1 STftjW^PTi 3ft "37Tft> 

ftrtfr ^ infauna sn 3 ^hiPpi W f i 

(ii> fare*an^fi%anfar*jft■an’ftlit' rtrt rtft3ftlifter'd 45 fipr% *ftmfaPm 48 "ft3ftfaspfMta 

inftmd % x TRT 'SpfrCT y^ci 3ft 3ntpft I $i4)crfl*i HlPionlft apftpT'MI Pt«iK eft'll sltT 3TfaMI-3fl: 6 ’HtOft 3ft 3T3fil % tfftTT 
STfftllT iffrft ^TTTI 

48. wMiqy i fl reri fl 

spfttf: 

(0 *frs %Rra^ft^ifi -Jici 3T P^¥i3>ft 3ft wi thTwiO f i 

(11) 3TE3HT % Mm 3ft SIHJjft W 3ft^ 3E3 3TftT3>Tft TTSEI 'SlftWlfl ^ I 

49 . artftcT^arirsjT 

ftR Rhm, Pi*'iP , lflan 3lftsffl3ft *^F5T Midi P+i^i WiJJH : 

(30 wftif'pft'SftT'RRijrq ®nvi, u i htpt 3fR3En'W4i hwi<^3iftwT7Fs^!R'^'g«Rt 

ftftftl 

(73T) Tftti 7T*ft "HlFWrpf IftWJI 3fft TO TIP ijM 33T T33 ftf T jpf irWf I 

(T) arftfftm TIEl [ftPlN^ ijfnt I 

(■ET) 3¥33faFTO*3 ^f^TTP»?f^^TTXJTfri 

3TOTOV 

so. ^uft^ ffaftTforfrir 

rr W^TPFif % 3nwff % ^ 3^ 3TP^^ ^ ^ ^ ^ ^ ^ 

ftf ■afPPT 3tfft qft ' 55 R 1 Tflftft % iftTFT *ft "Mi 7^31 % tPTP ft3 iftft I 

51. TTOlPfTWfltro 

ift 'Jlllpft I 

(iii) 3lf\|3 1'| ll 31 3t43rft % 3FTft ^f fatf3ft % ^faPT TJ3J 3Tpft t, ^33 3fk 33 ^JTg % 'SFPft fipT ^ 

7T*TT3T ift JM'j.'l I 

52 . ^fiR-Tjfigr 

t^Tv^ft ftff R MH ft W #W % H<ft3 UKuiftf^qrqft SPft37 313fft % 1 JJI iftft 3T : 

■q^j q|r ft? arf%TO^ 3T ^rft> iftft 3 ft niCl^a % 73T3 31 33 Mclft 3ft wpft ni(l<a ^ 

^TTrftTT 3f!^TI ftw -R^ ^ ^f f 1 

warm vi 

•^t3flT^T4WIT^T7m 

53 . ^it^nra»TT 

Pi^Piflsia 3J^^'^^%fpR T n^ifr T TT :— 

(■^r) <Hi«hftH't> 

(13) WtMlPlERK^t 
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07) TOprt^P 
(P) 3R|IPR'>I ^P 

(TO fTOPr TOPTfPrro ath: fppp ^Pr 

(TO 

54. tjR«0 M TOtP TO ^iRtri uI L n TOlwpP 

T^P PP TO TlfTOPT R^TR UTf*T«+ilO TO TOPI 

55. SfpTOpPPTTRTRRp cTm^^TOTOr3tfP3TTOm^Rf^TOTOTTRifFTOTOT?TfTO 

( i) ^%£i pit TOTOro % wj P' t^t Rtff %ttt to rpto * i to? Pro TO TOtptPtt TOP P fTOP P wr TO P 

RPT PRp PT Pp up. Pip PIT fTOPTTfpPTR TO TOpppP Pi PR? tjPTOt 11 

(lO PpmTOTORRpPTp 1 RT^P FTPTJ TOtPIRT PT PTpPTp TO ^ ^ RT RTTO^ 71W 

t: 

RRJ PR fPTPp PR RPP 3TfPW PT PIpPTp ^TSPMP P TO t P PR TOP TOt 3Rp PpTR % RTRp £RT 
fttP % fio f*b u pp prPppi T5p P5T FTP FIT PIP TO 7 ?! I 

56. v$p P RIPR 31TpRT ftPP RvP PIT R>JTP 

T?P T R TOT TOTOnP FT PpPlP, 'TO RPIIfi RR% fTOPl 3RFRT TO^ TO/lTO TOp fpiFT TOT TO, Rp TOFT PC RT^ TO 
PTTOI TOIRI TOT PR T5p FT TOT P ^ TOFT FTI 

57. IPpFPlpR dlfpRTp TO TETfarft P ftW TOP sTO TOff 

fTORFTTpF iff’-IPKl FT FIpFTp TO TO^ T5[jf TOjT TOT TO TORp I 

58. OT^FftTOFf^ 

(.1) FfppirPPT pPpk'I RTS^MPHTOP^PtroTOpFR 12 RTF pFR TO RTTOTOP TJpP RRRTt : 

PTPJ PR fP ppr PR "Pi PR fTRT ?) TOPpI TO SfTOrTPI ^gl “TO TO PIT RR(fl T^; 3pT 

FTR( TO 3Tp % pro 'EJ'P % TOP TOW Pip ftp TO? pFFRf TO RR FF P PRf TORI TORTT % pup FR P SRJRftpft 
PTOR ftp P srfppr TO TOP. I 

(.2) fPP R^TPPdPTPi^Pl0pP'3RPp'^%PTO%#^p4%T^ TOPpTTO^TOW^^TOpPTTOtpPTm^ 
TOP % fTOr Rpr ftp Pit TR TOP^PlftPF TOPR TO TpTOlP Rip I 

(3) (TO) arfPPTOt %TOTO^ P' %TO PrpRTOPp R TORpT^RTTOf # P^ 3TO#RTO3RF?t Pp P PTOtP"P TOlP 

PT 4ld Tjfl 5 Tp TOqpf) I 

(T3T) to4pr( % TORp P’ fPRp %#=TO TOf P RRTO ^RI TOf # P^ TOPIpRTO TOt TOpRT TOP TO PTOlP P‘ 

pppfTO fropi to rtopt $ i pic pProt IPfppp to P fppiftp pip PtroP TOroPf ^ sTOPpp PrP i 

(4 J TOTOfwiTO PTO^PP PP-WTOp (3)(Pi) P PPT IPpflTO f«lfPPP'62 % TOpP IPpP TOPlfpRTO PU 

fPfpPP 63 % TOTpP TO^pT^t Pi'37fpPpp fTOP-TOP PPIR TO ^jl"TO TOP Ppf TO RTOPT’t’I 

59 . fTOtaTftrarr^# 

(TO) 7TORT frRT TOT fPpTOfaTOTT 3Tf%P TO TORfr t 

(1) arfPTOiP pt ptPptP to Pro % 11 fTO Pi fro?, p^n 1TO TO ITOnp P fTOtFTfppro tot pip rIpt : 

ptr^ p? fPi Ppt Pi prtot P to Pro Pi "torf ptoP ^ PtP P ■'jP p fPpprfPTOR p# # to rPTO i 

(2) arfPTOTpPT 4bpPkl fpRp ’Prpp STPP'SRT TOTOfP^'TlfPTOR’^tPPTOp^TO y^TPRpPTOpt' fPpMlfpTOR 

PIT FTP ppTT I 

( 3 ) fPpFTfPTOR ^ TO PFTp PTPTT 3rfpTOTp TO RPfp P fTO( , jp PpFTf®PPT PTp PIT RTO^TR ■#!! t 

(4) 31 fpRTOT, 1989 PTO fRT 180 fTOi PTO TO mfP Pi %P. IPpPTfPTOR ^ Pfc 1 TOTPp, 1990 P 240 fTO P 
RpfpTO TTPI TO ’fppFTfPPTR p TO TO RPpt ■§■ I 
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( TsT ) 3 TT% 2 Tf f^TT jIMI ^ifflU 

(I) rtqqqq) qr qrtqrt ^iqr farturtw ^ % rtn qrtqq ft? ttttTbt rt w fan frtr rtrtr ^ 
aT^rffVET 11 

(u) ■jq aqrtrtf q^ rt^T qrt qqqq qqnti aqqrtqqq Irtqr qq qqw t rt qq-fqfrt?q (^)(i) rt ^q^Ri art w=rt x [q 
rtfqrti^: 

qqqjqFfrtqrt wq qTfqqrtt ft ^rat rtr rtq rtrtr q?qq rtf e^ rt qF-afrt f*rtqrt te rt-sq q^ qqqqr 
qq -Hqqn £ i 

60. qrtrttT$$ 

(1) qrtqiarfaqqqtqrqqfcnqt%qrtiftqggtrtfeqqqqpffartre^rtqqqqqggtqqrfrt qft rtfrtrt, s i rtqv rt 
qq art 'jf'i^ % uqq frt rt qrt 'sieil >Jim'Il i 

(2) (qo ^^q^rtqrtqrtq^rt^^^ 5/3 frtqqqqrt w^isrt^'qrt qrqqqmimrtrtqF^qrtrRET 
rt qq afrtid ^/rtfew rtfi frtrt qF frtjqq fqqq w $ i 

(®) rtrtt ujfrtfeqiFT ^ 1 , frtrt arfqqrt qr qrtrtf rtrrrtfq rtf qqqT t qT rtrt Tt <qrn qq rtf $, % fcrr 
■rtrrirtjfrf art: qqiq-qq rt qrcrtr qqf qrtr rtrtsr fit % frt, 5/3 fqq qft ft rt qqT qrtf qft arjqftr rt ' g t nrt l 1 

(q) •orafrtrtartrqrtqrqqrtnrtrtrtrt FqrqrqrqGrtqfqqqqnmtqrrtmirt ^Flrttiqq^qrtrtsr 
w frtrt rt rtrT rt f^pit qr qisrtq fqqq qqr t qr tjpj rt rt t, % qrt rtf %rti qrF % art qqr qrtq ; rtrtsT 

hi? q 5/3 frtr qrt qr rt 4 rti-G tjjHrtf-s° 4 >crt ty?) qrt w qrrt qq a^prtr qt qmirt 1 

(q) qrFT artqrt qT qrtrtf rt arjrtqfq qi Pn*i«H rt arqfq rt qrtrt ajjrtrtrtd rt ‘ ‘^-frtFr"%wiq 
hhi m*ii %, aprtt qlHi-0 ^jlHrfe^ti t^gl % ?t 4 qr qpqqff qirt qrtf rjqqff 4 rtut 15^/rtfeqqq ijjt qrt arfqqqrR 10 frt 
% arwrtrt “^-frtrq” arqfferrt itt rt ararc?^ qFT^qzifrtnqiTTqi: 

qqq, qq rt> rtqrt ^^l/Ar?+d Irt-rtTrtrn vr<ff qr atqqqrt qqrrt qqrq rtn % <rtn nfqci q?t qn qqqft % :— 

(0 artiqikl qr «h 4 qi<l ^^l/Alscttd ^'gl qq arqrtrt ^ 1 <h rtF h? 1 ^ qq^ 'lUdf^qqi himi qqqrq $Vn: 

qq^qrt^qwIqTqrtqrtqrtrtfqr^^qstrtrtqrt^/rtrthFi^r^fqirt rtqiq^wi^t^FrtqrtqqT 
qqq qrtr qrt arjqrt Fq qr t qqqn t frt qqrtt rtqrt ^ft/Art^d ^ qirt q ^ aqrti qft^qT qzr rt wtirt 1 

(II) qqq q^ % rtrR rtqrt ^/rt%qqq ^ qqrrqrtrq^ ^qqq qq qqjr qft qqqrt 1 

(III) rtf>q?t rtl"tii 4 rt'al 5H.1 qirtfqf+R’Hi yHi T 'i-qq q><^) rt «i 1 qr<l tjgl rtt^TT ♦’Wo) % I 

(iv ) qrtrt T^trtfeq.qT q^t qqirt qq frt ^ qq artrrrt qr qqfqrt rt 'aqqm qq 

wrr-qq n«j(i qrrt q> frtq 'he qqqn ^ fq^ aqq qF qj^qt qq qH qpq 1 

Trtrttqrnir ; 

1. h^rtd qit vti-Oo qq^ art^Rl qrqi4di<l rtqrT nqlqi T^q^ %frtq, 20rtqq>t mIhi -0 ^gl/^rs^ci qqqir rtnr 1 

Trefr^rt isofrtrqqi'qfqqqitqTrtt 1 

2 Irtjfqq qi^qrqrtf rt arfqqqql'qTqqrtnqT ^qr% qrtqrrt q^ ^ Rm, 20 frt q?t ^IhiO ^jtrtfeqiFT qqqrq cImi i 

61. aTOTtnqqT ^ 

(1) artqqqqrqTqqrtrtq^aTRTqTqqq^qrtaqq^^'rtqqTrttqTqqqrtrqraqrtqqqTqq^^q'^ ^rtqq^q 
qqqq rtn aqqrt rt Mm rt «ad qiqq qTfqqqft ski qrtrt ^gi qit Mirtfqq qrt kmi ■qiFT^ 1 aqfqqqff qr qqfqiqt qft rt^jq 
qft qiq 'a 1 mI aqqrtJTqq qrt aiqfq fqrrt rt qqq 90 frq qT qrqrt j 'rti q>t qrq^q aqqfq % rtqq 360 frt rt arrtqr qrt Ftrt : 

qq^qFfrt aqqqirtqiqfqfrtrtrtrrt’ arwi'qqrt% ar^rt^q^t rtrtt artqqqqtqrqqrtnffqqt’fqi 720 rtqqqf aiqrtqqi 
aTrq^TTqq rtiq qq qrqqTT t: 

qr^ qr art fqr arrtqqqt qr qqrtnqt rtt rtirt % qiqrt ^ rt^ % aT^rtri rt arw^t rtf 720 rtq % qiF aqqqqrtw 
f|rt rtjq qq qqqn t art rtrt, rtq arrrtq rtt qqqq, rtfrtr qq qq% rtq 'frtrt qqqq qqf qrtq 1 
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( 2 ) ww yifWiO mmftPppff^ffm^ T i^'3 ; T5MiTTtsrfmmiBtmrmmtmTTt m^BTtmm^fti^;B^'5imnTmft't|5^ 
btm mrsm^ am^l 3raTMR^r^ft’»mit^R'?PKmt i 

(3) aiBIMi^l ^3t mft StmfV % lifaR ^IPt TTm M% Biff b^IR ^ srmfm mft B°HT ^TTfffe 

%1%T^m^mftmTPrftmmi9f faBTmTWB39fwftmmmTm3B^$fo31BTMT9^1|B^ B7tB^ftm im(| mi folBt 5PB ^T ^1 ifr 

mTm?mmi ^ "mt -fa srfmmmt mr mmfmKt % ftm ^ mimm «ft, mm ^ mmim t ftt 3 tbtmt9bt ^ ;Bmfa mft wm %mffc 

% R’lu, mrf 'Jii^ 1 

62. •^ttTOT Nnf<J 

fsOTT ■arftmmt mi mmfmKt mit ^ti<j><;, bw^h, Hftmi< fmmtmm, mrrm $ ftmft arftmmt mr °64mi(l % mmim mt fmf^ 
fmrn’TO "mT^r mn^f mi fmiBl arm % ftw, ^bt % %bOm oti % fttTnfm^ % aBjmn tiro f¥ 4 m imrmr mnm, im^m 
BTmrfBtm) tj<4l mmi fm?ro mft mrnjr) mt mu «<tidl % i 

63. y+jjd 

( 1 ) mtjftr ^<^<3 % mm m u^t. 4 <k ^f <i1’i H^t^i fl*ti mit Brnfm opt t^irt h -ij< m?f "mt mi*+>cTl % f^rm% strofat mtjfm % mm mft 

atmftt mt m’fenm Brnmi m'fmra % bbb mm *ft vnfMH 1 1 fmrnj mfaen Bfammft mi mmhnft mt ro'jnt Bbt stmfm % 

ifort i2m^^r 

(u) mit ftimt stto mmur mft % mum mtm mi ttmun ^ tsrmjf^r % ^n*t fmimt 3Bm mrnmt 

m?f TTmt mmjft tmm mit rnii^H mmfmi mrj'tlM % 991m ^'m> mil Bmtmrof fmf^rpmmi mm rnmr’Tmm BBTro f^Rmt mrnr tfi i 

64. tj^^Twtmrd^ 

amfmmrotmTmi4mTftmft^^m9:mTBm%^mitifrmi^i m tf% mt mwi^t mut 1 ^ i mrmj 

mfu'+Ki mr ofi^-sti'O % <?ltH i j?^[ ^tift % tit "3m% miFjmt yfnPtfttmf mi\ ^tfl' Trf?rmT mi r n 'mt stfmmiitrmi mmfmRt 

mit mBmfi ^ % to f*rf¥m 59 % mrn'fmfc'rc (bf )(4 ) % mKtmtm Bfmn fm?m#TOK M mft ft*f : 

mm, BT^r mm % mm mmhnt^mit ^tt ^ m mt sra mimct f»#TiftTmiR -g^r mm atmfm % feit; 

fmfHmB59%rnm-fmfmmB (mi)(4) 

bb^ mm Mt fa -^t mv4mKt % Bmm 3 mm fmr % mmmmm mBmt Bmm. BBim mm mt t, mm% mmt mft 

fmfrmTfmmiK mft mmfm % %n m% ^m #t t 

mft ^11 ^tt tmB m "y^rnmim ^ ^ip< bt^ % ^< 1*1 Bm4i tmimr mi b% i 

66. <4)( VlU'B 3l\r BHIM1 ijl'll 

( 1 ) arfrnmr^mim^nifl'fmBfmi atw mrfMB mm % mr4f^^TB ^ mBmt -bitm 1 

67. mn%prr tumfy 

( 1 ) mfmmmr mr mm^rff mm murnm^m mmfm % fmm. mm mtm mfmi mm : 

(m>) % i^km «rq% mm ^ fmgf^i % mt; 'm m mnrnw a t mm; b^i, mr 

(m) mftemB mi mm m mipfumm mm b% i 

( 2 ) mmfnmm "Brnm mit ^rmfm Imm mrnm mft mtmt: 

(op) %Bmmmfmrmr%fmmBfmft bwh mit wlmmit bkt fmif ^armrfWmSarmfm, sfk 

( 93 ) m^'^m r O %mmmmra%fmrnBfmrt bott^ pt tj: fmrnf^Bmrfmmimtfarmfm 1 
O) otmiti mm B m m m^mmfij%9^gtfmmii^mTmi4^mTimT-^Tmt^mtmimt%afT^BTC,mt Mlmmmt,mft^rf^rmt 

( 4 ) atfrnmmftmtmi^mrfrmit 39 ^armf^mmmmfBmm^mm^%f?mmitmtff^tmr 


mumr: 
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R7RJ W % RTg % TTFfarfW 3TWT7[f ^ WRT RR% 8h'l4iJ?«l TERT 4f gft ' ^ 1 4 # I 

(6) RfgI^aTfawftRTWfnTft^3TTWftW^R^3jfa7Nfi1#RIWntTit^RWlTHT<ftR7T^7»4T^ilwft 

# fTO #Eft T*JJR RT 7%7FT RT wf R Rll E$ ?t R^f «hl4upu| 3Tgftj R^f ^ | 

(7 ) f^fV 3lfaWI ’IT wlRTtf gRT TR# 3RJTRI R WIRRER f# RT R>l4iI3'J| TER? R^f fgTjJ WET I 


3RZTRT7 

fafasj 

68. ’Tf^PrftTcraT^fyR 

(1) ## arfawEt et wfEifr fwt wfwl mITO fafa aft? erM erre arfafwr, 1952 (1952 re 19) 4 fal R f^ 
re% e^ee fEwm eerrt#rt ’jetw# t, r4vt 0 vfTOfEftr rettrte #tti Tore#et wIekI #t gra vfTOftftr 
4f fWIT RTT% WIT 3T?Ig1E RR^aKT eWeRR % REREf % 3EJT1E T#1T I 

(2) (ET) EiYERt RfWTfrfn E#EEfaf ERER EfRfTO 1952 (1952E019) %^»4'%aTT4n 3TT4RT^3Tf^^ 
RT wfwl, ERRT 3?fE#EE Ell RET ‘ 6T(' 5RT EgE VIEE REE; W4 ^ ERE TRE5R gRT tw E?I T ff EE#fRf 4r?H EtEET, 1995 
% EREEf gITT JfllftlH #4 I 

(R5T) ?TT WTiNRRrlR^ 4WTEtW 16 RWR, 1995 ?4 RETRl ^Rft I 


69. 7RRTE 

(1) aiftrerrft et «h 4 n rfl f W E fa n ER-fa pHE RE 2 % e^te woe % yiw ei rte Ttnr i 

(2) fwft 3Tf^^RTWf^R4^7Rn^R^Tr%RTTit1972 % RT^9-Wm 
( 3 ) # EJTTR ^ 4t EfaET *t, ^E Ettf I 

(3) (i) Y^aifawft’nwfw! PiHfafism fwfM%wgiR%f^wi#iT— 

(Rl) ihTf-l»jf% RT 


(73T) I^RT 

Ol) #FftfE:?IEEffTRT l%o4>RTRE^E1gET 3RJEtfg<T ftlftETE Sffwrft% y9l u l4S%TO TT R' ;?f7r "Rt 4#ET 
% #01 3RflE t, ET 

(E) gTT e4 e 4 fRETT 3ET ^ITl EE^ # E7g ?ETE RE T# ET, ET 

(^) gTTR4’«Rl'#TI'^li#%R1g, WTE¥R 4 eT 7?ET#T E?t T515EE, 3RE fEEltERE##U TRlfRT ETI 

ETEJEf fa) EgTWEEREgRT.’ El}; EH Rift # TfaR R W1R RETT# e 4 W? E^ fEET WEI iRRinirR hihm'1'#%R?T 
^ig TRp ^T f# ^ WRRR % RTRR fw ^ V 4#< PT1 

(ii) 3T#w6'RTWN#Rit^R r gI^^tT1#I, jr- 1 : fTi RRRRt«RT6R^#3#TR7%Rm#f#RTO 1 ##^ 
#gR#T#ft, Rlt 3T#TWR 15 W# # ■^TTI % R WJ# ^>fl t 

rrj wf#Rfgfwft aifTOiftRf ^ 4 Af'w #>#tj w#tifr w rrih%rrr 30 r 4 # arfwi 

#R%R^R4%#Tg3TT^RTR%#RT^ T!T « 'SlMRg TI#T W *»R T#If I 

rtr^ w % f#rft arfwm # wi Ri #r T&*fr gem %n ! w, arfw Wr rt armTO #tt i 

RT^W^f#1Wtwf^%^^7r^^R^{^RTl4%^R##T^TO ^ #g#PjfTI. TWTRRRT 
#RT TTRlfRT, ^TH 4t WRRI # W^T 12 R^W % #OT^, , r 1TO%) RTTT? RR RRT Ml #t 3?R W1R Rrif W 

ajW ¥tRTI 



'IKCl 34 : 3TOTqn7iy 
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70. f33171W7 

(1) 373*(f3317T 
7R13 3ft ^'l lj n 3iVn 3^7 3ftl 1^31 Piqm 7313 <j«-i3iI 333 WH wf ft 3t 37( frgfafl Mlfaeblfl 3ft TITffe 331 (TTS 3331 RlffttJ I 

(2) 3ftf 37f3347l313i43lit7ftl73>'3KR33lfft3T3 7*-fl3 37It" , f34ft’^'3713ft337Tft3ft33 33i'3753f3 3ftf fttWQTft 

W*r 33>%33 #31 3lt ?7T 3*3 % fair 7T7p^ 3ftf 31731 fe33 3ft3?fa 317?lfwit #7 (33# 'ft "31331 ft a#IWt 31 3ft3fft 3ft 
RRt pRIR 7313 ft 33 3347 ft nRqcfl 317ft 34" SI^Rl 33f ftt Vtm^ft fftuft Iftl ftftt f#17ft fft-IIMrl % %I^# 31"34 'FfpTfT ft ftl I 

71. WTRtTROflydl 

7(ft7- JlfftshlO 31 q-ft-lkl 3)1 #31 % fftftl ftt qilMld'H 31 ?fl7Sl ft 7*(l'iiof<ci fftl31 "411 "TTSRTTT ft 1 

72 . Mftrotflf «n 'cfir<if-UiH aitr'BqnsiT 

(1 ) 37*3817133-7733 R7 ftft 37^^71 31fftft?l 41lft317 7T3ft f ftt 333lt 713"ft ^3 f3fft3ftf %3R33f 3?1 TRFJ317ft31^ 
f&3lfftT?l 34tft % %17 37137331 ftt I 

(2) 'rot ttwti, ur 3ift1 ftr 343733131 773 ft, ii^lq #31 ft rtfitI 33 ft % 313 73 Iftfftqfti 3 ft wrem 37 thtitI % i 

73. «4|ejft(qf 

(1 ) Iftfftq313<ft1 % feat Rf f3fft33 77333 3Tlft3) fft33, RlfVlH, 3MplRR 31 fftlftl 3317 37331 TOH 34 Rti 3R33 
ftt "371 ftfftqRiqC'il % 37T73 cl"-! % R?ln yqc-H ft" ftt ftft '371 3lfV3ifi.ftl 3#7 3>ft3lRqT "R7 C'lHj "ft, I^ITJJTTT (4174 fftl31 J1I3I 

ftl 

( 2 ) ?7T ftfTTTR % *fiR'T^; "33 f-KWI <JH*i tff % Sici'Ici (qi^31^ 3TT^T?T 31 3ft 7^ ^77 (ftfHqmRHl % ch'-k^hI 3R3ftf 

% aftrftti fft*n 73i 31 3ft 7^ 3pft 1 


375^—1 
(WfRT 18^t) 

OT3ftT <!lM4tt(cll Rt uIruii 


T*1T3 : 
fiRW : 

■^f . UCIR&HI <hIh u II qiiCll/°tHCl1 fti qKiq"°t)l Tn*ft°I ^3) % ^ifRqil^l "Rl qi J -f'q|<l % "R 3^7 
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BARABANK1 GRAMIN BANK 
NOTIFICATION 

Barabanki, the 2 3rd May, 2001 

Barabanki Gramin Bank (Officers and Employees) Service Regulations, 2001 

HOIR 31/01-02.—In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) 
the Board of Directors of Barabanki Gramin Bank after consultation with the Bank of India being the Sponsor Bank and the 
National Bank for Agriculture and Rural Development and with the previous sanction of the Central Government hereby 
makes the following regulations, namely ■— 

CHARTER-I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Barabanki Gramin Bank (Officers & Employees) Service Regulations, 2001. 

(li) These regulations shall come into force on the date of their publication in the Official Gazette 

(in) They shall apply to every' Officer and Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987, 

(c) “Appointing Authority" means the authority prescribed m Regulation 5(1); 

(d) “Area Manager" means an officer holding the charge of Area Office for the time being; 

(c) “Bank" means the Barabanki Gramin Bank established under sub-section (1) of Section 3 of the Act; 
(0 “Board” means the Board of Directors of the Bank, 

(g) " Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year" means the period commencing from the 1 st day of January of an year and ending with 
31 st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees, 

(j) "duty” includes . 

(l) serv ice as a probationer, 

(n) period during which an officer or employee is on joining time, 

(m) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 
(iv) period spent on training while in serv ice. 

(k) “emoluments” means the aggregate ofsalarv and allowances, if any; 
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(1) “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) "Salary” means the aggregate of pay and dearness allowance, 

(q) “Sponsor Bank" means the Bank of India, and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 
(u) Scale II 
(in) Scale Iff 

with designation in relation to any of the scales 
(0 Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashicr, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweepcr, Driver, Driver-cum-Mcssenger, Part-time 
Messcnger-cum-Sweepcr, Security Guard and such other categoncs as may be specified by the Board from 
time to time with the prior approval of the Central Government 
(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may subject to such 
general or specific instructions as may be issued by the Board from time to tune engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 

need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act same as provided in Regulation 4 

(1) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post 

Pro\ ided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing, exempt from the 
operation of this Rule. 

(u) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allow ances and increments or an officer or employee appointed to a post in any of the Groups 
referred to m Regulation 3, shall be such as mayfie determined by the Central Government from lime to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duly on a 
post in accordance with the terms and conditions of the offer of appointment made to him ‘ 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months 

(lii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(n) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation lor a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post; 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age. 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof. 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-ffl 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

, A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 

and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(li) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotce officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotce officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Aflairs, Banking Division, New Delhi letter No F.2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers. 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. U-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Batik, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre ; 

Provided that promotions of officers or employees in the Bank shall be whmJc in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higlser cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee's service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to tune, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer m the 
discharge of his duties To signify this every staff shall subscribe to a declaration in Schedule No 1 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc, anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipcndaiy 
or honorary without the previous sanction of the competent authority 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 
Explanation 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be uwcmed to be a breach of this Sub-Regulation 

(ni) No officer or employee shall, without the previous sanction of the Bam except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of! 956) or any other law for the time being in force or any 
cooperative society for commercial purposes • 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, I*>12 (2 of 1912) or any other law for the time bemgrn force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law m force. 

(tv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to withdraw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose; 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the officer 
or employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry ; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a 
bonafide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities, and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding- 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly. 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family; 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him cither in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is . 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There arc other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority', be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any piocess of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active pari in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated 
with, any trade union of the employees of the Bank who arc ‘workman’ within the meamng of that Act, or 
a federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreien 
States, public order, defamation or incitement to offence 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function In honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-regulation shall apply to : 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service m the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is net affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37, Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, 'sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks. 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

J8. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovers' from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary' loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation 

(i) w ithholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(u) stoppage of mcrement(s) of an officer at the efficiency bar in a time scale, on the grounds of hi s unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postpone ng the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment. 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders: 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in wnting signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if. 

(i) the misconduct in such cases even if proved, the Bank docs not intend to impose the punishment of removal 
or dismissal; and 

(u) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct, and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II Employees 

(a) Penalties for minor misconduct 

(0 censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of mcrement(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal' 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Rcgula f on 3 3: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee arc involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
m respect of both the officer and employee should be the same, the Chairman may direct that the Competcnl Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the fobtswiry, provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, nameb 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation arid proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau ^Investigation or the Central Vigilance 



36 


THE GAZETTE OF INDIA EXTRAORDINARY 


[P\rt III—Sec 4J 


Commission or such other Authority as may be approved by the Chairman 

(u) If after considering the report on the investigation, the Competent Authority is satisfied that there is a pnma 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned 

(m) If after considering the advice of the Central Vigilance Commission or such other Authority as the case may¬ 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entnisted to a Commissioner for 
Departmental Enqmnes or any other person who may be nominated by the Central Vigilance Commission for 

this purpose 

(rv) The Enquny Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed imder Regulation 38 The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission 

Explanation An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined m Sections 13,14,15and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper puipose or m a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority 

44. Disciplinary proceedings after retirement 

(l) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation 

(u) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in serv ice until the proceed¬ 
ings are concluded and final order is passed m respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF 

Explanation The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority The 
release of benefits would be as per the final order of the said Authority 

45. Suspension 

An officer or employee may be plaeeo under susi^r. en b> the Competent Authority During such suspension 
the officer or employee shall be entitled for subsistence ailonamx; s under 

1. In case of an Officer 
(A) Basic Pay 

(i) For the first three months of suspension i/3rd of fte basic pay which the officer was drawing on the date 

prior to the date of suspension irrespective of the waiura of enquiry 

(u) For the subsequent pmod 

(a) where the enquiry is hdd departmental!? b} the Bank 5 12 of the basic pay the officer was drawing on the 

date prior to the date of suspension. 
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(b) where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period 1 

(a) Where the enquiry' is held departmcntally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his rcpresentative(s). 

(c) Where the enquiry is done by an outside agency and the said agency' has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representativc(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee reUred by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements 
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(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(ui) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave. 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(0 Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so . 
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Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leaye 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3 )(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required 

(ii) Application which docs hot satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion 

60. Sick Leave 

(1) The sick lcave/mcdical leave account of every officer or employee shall be credited with medical leave in 
advance, m two instalments of ten days each on the first day of January' and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from sendee or dies in service 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non' subject to a maximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of side/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(if) Sick/mcdical leave will be granted on pro rata basis during the first year of service 

(iii) Sick/medical leave may be availed of only on produebon of medical certificate issued by medical practitioner 
acceptable to the Bank 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty 

Explanation . 

1. Till the appointed date an officer or employee is eligible for 20 days sick/mcdical leave for each completed year of 

service. Such leave can be accumulated upto 180 days 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee w hen no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his sendee . 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary' leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave i n combination with or in conUnuaUon of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including m respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the sendee of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as .if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his sendees are terminated owing to retrenchment, he shall be 
paid pay and*allowances for the period of privilege leave at his credit 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon whi h he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one bccasion to enable him 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave 

(2) The period of joining time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not toe in*.f tided in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted, 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request 
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CHAPTER- VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees' Provident Fund and Miscellaneous 
Provisions Act. 1952 (i 9 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 64 of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-RegulaUon (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of serv ice 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum ofl5 months’ pay 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonaflde and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. TVansferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shal 1 be deemed 
to have been made or taken under the precisions of these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

1 .do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Barabanki Gramin Bank and which properly 
relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor I will allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name in full 
Designation. 

Signature 
Name in full 
Designation. 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-ff 

[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt/Kum.s/o, w/o, d/o.declare 

as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date. 


SCHEDULEm 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Signature 


Place: 
Date: 


I, the undersigned, having been appointed in the service of the Barabanki Gramin Bank hereby 
declare.(Place) in.(District) as my place of domicile. 

2 '"The above is my place of birth 

or 

♦The above is not my place ofbirth. My place of birth is. (Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


D P. PATIL, Chairman 
[ ADVT-ffl/IV/Exty/74G/2001] 
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